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Sunshine Law Request

from the
Missouri Attorney General’s Office



ATTORNEY GENERAL OF MISSOURI

ERIC SCHMITT
April 12,2022

Custodian of Records
Ferguson-Florissant School District
8855 Dunn Rd.

Hazelwood, MO 63042

Sent via email to jdavis@fergflor.org; khampton@fergflor.org

RE: Sunshine Law Request

Dear Dr. Davis:

I write to request copies of the following public records pursuant to Chapter 610 of the

Missouri Revised Statutes:

ie

All contracts, including scope of work agreements, with any consulting company or
entity (whether for profit, or not-for-profit) that provides justice, diversity, equity or
inclusion training (or any similar training regardless of how titled or referenced) entered
into by the Ferguson-Florissant School District during calendar years 2020, 2021 or 2022
including, but not limited to, any contract for services with Educational Equity
Consultants.

All invoices, paid and unpaid, from Educational Equity Consultants, or any other
consulting company or entity as described in request number one with which the district

engaged, received by Ferguson-Florissant School District during calendar years 2020,
2021 and 2022.

All presentations and training materials provided to the district by Educational Equity
Consultants, or any other consulting company or entity as described in request number
one. As used in this request, “presentations and training materials” means any document
— whether hard copy or electronic — provided or used during any portion of justice,
diversity, equity or inclusion training including, but not limited to, Power Point
presentations, charts, graphs, pictograms, articles or demonstrative exhibits.

I request that all responsive records be produced electronically, or be made available

immediately for inspection.

This request seeks documents that are in the public interest because they are likely to

contribute to a better understanding of the operations or activities of Ferguson-Florissant School

Supreme Court Building
207 W. High Street
P.O. Box 899
Jefferson City, MO 65102
Phone: (573) 751-3321
Fax: (573) 751-0774
WWW.ag0.mo.gov



District. In addition, this is not a request for commercial purposes. For these reasons, pursuant to
§ 610.026.1(1), RSMo, the Missouri Attorney General’s Office requests a waiver of any fees
associated with processing this request for records.

Thank you for your time and attention to this matter.

James S. Atkins
General Counsel
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Responsive Documents
from the School District



AsCD

LEARN. TEACH. LEAD.

AsCH
PROFESSIONAL
LEARNING SERVICES

PROPOSAL - Professional
Development for Social Justice
for Anti-Racist Schools

ASCD
Association for Supervision and Curriculum Development
1703 North Beauregard Street
Alexandria, Virginia 22311
www.ascd.org
1-800-933-2723 ext. 5773
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BASIC INFORMATION

Name: Association for Supervision and Curriculum Development (DBA ASCD)

Size and Organization: ASCD employs around 200 employees and has around
113,000 members. We are a non-profit 501(c)3.

Direct Mailing Address: 1703 North Beauregard Street Alexandria, Virginia
22311

Overview: Founded in 1943, the Association for Supervision and Curriculum
Development (ASCD) is the global leader in developing and delivering
innovative programs, products, and services that empower educators to help
every learner succeed. For over 75 years, ASCD has produced high-quality
products, engaging programs, and research-based professional learning
solutions in all aspects of effective teaching and learning. ASCD advocates for
policies and practices that ensure each child, in each school, in each
community has equitable access to excellence in education.

ASCD is a nonprofit, nonpartisan membership organization that represents
more than 113,000 educators from 129 countries and 71 affiliate organizations.
ASCD is the publisher of Educational Leadership® magazine and has
published more than 750 titles, with over 350 of the most widely used books
in K=12 professional development. Today, ASCD resources can be found in
more than 38,000 U.S. public schools, and ASCD members and materials
influence more than 18 million students. From advocacy work to resources
and professional development services, ASCD is dedicated to ensuring that
every child is healthy, safe, engaged, supported, and challenged.
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FERGUSON-FLORISSANT SCHOOL DISTRICT
REQUEST FOR PROPOSAL
Professional Development for Social Justice for Anti-Racist Schools

CERTIFICATION FORM

The Ferguson-Florissant School District (District) will accept proposals for Professional
Development for Social Justice for Anti-Racist Schools as described in the attached request.
Qualified organizations are invited to submit copies of a proposal as described herein.

PROPOSALS SHALL BE LABELED
"PROPOSAL-Professional Development for Social Justice for Anti-Racist Schools”
AND ADDRESSED TO:

Liz Davenport, Executive Director of Professional Learning
Ferguson-Florissant School District

8855 Dunn Road

Hazelwood, MO 63042

PROPOSAL MUST BE RECEIVED BY:
2:00pm, Friday, July 24, 2020

Questions may be directed to Liz Davenport

Phone: 314-824-2054

Email: edavenport@fergflor.org

The Ferguson-Florissant School District reserves the right to reject any and all proposals, to
waive technical defects, and to select the proposal deemed most advantageous to the District.

The undersigned certifies that he/she has the authority to bind this company in an agreement to
supply the service or commodity in accordance with all terms and conditions specified herein.
Please type or print the information below. Respondent is required to complete, sign and

return this form with the proposal.

Company Name

Authorized Person

Association for Supervision and Curriculum Development Matt Monjan

(DBA ASCD)

Address Signature

1703 North Beauregard Street

City, State, Zip Title

Alexandria, Virginia 22311 Managing Director
Tax ID# Phone

52-6078980 p. (703) 575-5760
Entity Type Email

Non-Profit 501(c)3

ascdrfpmanager@ascd.org

PROPOSAL-Professional Development for Social Justice for Anti-Racist Schools
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VENDOR PERSONNEL PROFILE

ASCD has provided schools and districts with professional learning services
for over 30 years. The Professional Learning Services team at ASCD specializes
in creating your personalized learning experiences and meeting the
professional learning needs for adults in education. ASCD Regional Partner
Managers and implementation team members are experts with background
knowledge and experiences in leading effective professional learning in
districts and schools. They are especially skilled in assuring that
implementation is consistent, cohesive, and practical. They also have
expertise in evaluation to support the sustainability of any leadership,
curriculum, assessment, and instructional initiative. ASCD Faculty Members
consist of more than 100 researchers, authors, and practitioners who are
renowned experts in professional learning and specific leadership,
curriculum, assessment, and instructional practices.

Proposed Project Team

ASCD Faculty Members who may be selected for this project include qualified
educators whose experience and skills include enacting inclusive and
equitable systems and instructional practices in schools and classrooms,
delivering effective professional learning experiences both in-person and
virtually by utilizing distance learning tools, supporting educators with
successful instructional and leadership processes, and offering additional
tools, resources, knowledge and skills that match the requirements of this
RFP.

ASCD PLS SUPPORT TEAM

: Education Professional Work
Title .
Level Experience

Sherida Britt | Project Leader MA Please see professional
Green biography below.
Tammy Implementation Please see professional
Alexander Team Member biography below.
Gabiriel Implementation Please see professional
Benn Team Member biography below.
Eric Implementation Please see professional
Carbaugh Team Member biography below.
Opal Implementation Please see professional

PROPOSAL-Professional Development for Social Justice for Anti-Racist Schools p.5




Dawson Team Member biography below.
Jason Implementation Please see professional
Flom Team Member biography below.
Chaunte Implementation Please see professional
Garrett Team Member biography below.
Donnell Implementation Please see professional
Gregory Team Member biography below.
LeeAndra Implementation Please see professional
Khan Team Member biography below.
Carol Implementation Please see professional
O'Conner Team Member biography below.
Wil Implementation Please see professional
Parker Team Member biography below.
Chad Implementation Please see professional
Prather Team Member biography below.
Dominique Implementation Please see professional
Smith Team Member biography below.
Kwame Implementation Please see professional
Simmons Team Member biography below.

Upon award of the contract, ASCD will match Ferguson-Florissant School

District with a lead ASCD Faculty Member who will collaborate with district

leaders to provide the professional learning services described in this
proposal. A copy of this faculty member’s qualifications and educational
leadership certification held will be provided at that time.

PROPOSAL-Professional Development for Social Justice for Anti-Racist Schools
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Tammy Alexander

Areas of Expertise:

e Disrupting Poverty Cadre
e Content Area Reading

Tammy Range-Alexander is a teacher, facilitator, and consultant who works to empower
teachers and administrators. She is creative and energetic, and has a natural talent for
connecting to learners of all ages. She has worked as an elementary teacher and a university
faculty member. Range-Alexander is a member of ASCD’s Disrupting Poverty Cadre. She is
currently the director of the AAMU/UAH Regional Inservice Center and an adjunct professor at
Alabama Agricultural and Mechanical University.

Range-Alexander has worked as a teacher-in-residence at The University of Alabama in
Huntsville, Alabama, and trainer for the Alabama Reading Initiative; Alabama Math, Science,
and Technology Initiative; Alabama State Mentoring program; and EDUCATE Alabama. She was
selected as a NASA Endeavor Fellow and served as a NASA Marshall Space Flight Center pre-
service faculty member. Range-Alexander has also provided professional learning support for
North Alabama Instructional partners.

Range-Alexander has presented on a variety of topics, including “multiage classroom
strategies,” “igniting a passion for content literacy,” “strategies and activities to raise student
achievement,” and “culturally relevant teaching”. Her publications include The Effectiveness of
Using Picture Books with Adolescent Students in Inclusive Social Studies Instruction and Using
Curriculum-Based Measurements to Assess Reading: The Cultural Connections of Diverse

Students with Learning Disabilities (coauthor).

n u

Range-Alexander hold a PhD in reading and literacy from Alabama Agricultural and Mechanical
University. She has earned several awards throughout her educational career, including the
Lynn Fanning Teacher of the Year Award, the Alabama Agricultural and Mechanical University
Teacher of the Year Award, and the National Milken Educator Award. She currently serves as an
education doctor with The Peters Group.

PROPOSAL-Professional Development for Social Justice for Anti-Racist Schools p.7
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Aasco

PROFESSIONAL FACULTY BIOGRAPHY
LEARNING SERVICES

Gabriel Benn

Areas of Expertise:

e Instructional Best Practices

Arts and Technology Integration

Special Education Instruction

Culturally Responsive Teaching

Effective Youth Engagement Practice

Gabriel “Asheru” Benn is an award-winning international hip-hop artist, veteran educator, and
social entrepreneur based in Washington, D.C. He has served as a teacher and administrator in
D.C.’s public, private, and charter schools for 20 years, and he is a pioneer of the hip-hop
education movement. In addition to earning the prestigious Peabody Award for Journalism in
2006, Benn has performed, worked, and collaborated with youth organizations and artists in
more than 24 countries and was appointed as a U.S. State Department Global Hip Hop Cultural
Ambassador in 2014.

In his current work, Benn serves as the founding director of Guerilla Arts Ink, LLC, an arts,
education, and curriculum development organization that specializes in cultural arts
programming, innovative curriculum design, teacher professional development, and youth
engagement practice. By building and nurturing strategic public/private partnerships, Guerilla
Arts has secured resources to produce several youth programs and urban community
initiatives, including H.E.L.P; the Hip Hop Educational Literacy Program (www.edlyrics.com), the
High School 48 Hour Film Project; and 21st Century L.E.A.P., an 18-month literacy and STEAM-
based program for elementary school boys currently taking place within three schools in
Washington, D.C. Benn has extensive experience as an instructional coach and consultant,
serving teachers in urban districts across the country—from Oakland and Los Angeles to
Baltimore, Philadelphia, Chicago, and Washington, D.C—and providing training and curriculum
development supports in the areas of special education instruction, arts integration,
differentiated instruction, and culturally responsive teaching.

Benn earned his master’s degree from National Louis University and his bachelor's degree from
University of Virginia. He will begin as a doctoral candidate at University of Virginia’s Curry
School of Education in Fall 2017, and he is scheduled to release his first book on urban
education practice with ASCD in 2018.

ASCD 1703 N. BEAUREGARD STREET ALEXANDRIA, VIRGINIA 22311-1714

PROGRAMTEAM@ASCD.ORG 800-933-2723 EXT. 5773 ASCD.ORG
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i —— FACULTY BIOGRAPHY

LEARNING SERVICES

ERIC CARBAUGH

Areas of Expertise:

e Differentiated Instruction (Including Personal Learning)
e Understanding by Design

e Assessment (Including Performance Task Design)

e The Flipped Classroom

e Professional Learning

e Standards Based Instruction: ELA and Math

Eric Carbaugh is a skilled educator with primary and secondary experience; an award-winning,
tenured university professor; and an effective and seasoned member of ASCD’s Differentiated
Instruction Cadre and Understanding by Design® (UbD®) Cadre.

Carbaugh began his career in education as a high school social studies teacher before moving to
an elementary school to teach 6th grade language arts and social studies. He served as a
classroom differentiation and curriculum coach, where he worked with middle and high school
teachers to help them implement best educational practices in their classrooms. In this role, he
also regularly co-taught courses, facilitated peer observations and feedback, led school-based
professional development, and met with administrators and school board members to share
results and inform future planning.

Carbaugh’s work in higher education started when he was a teaching assistant for Carol Ann
Tomlinson at the University of Virginia. Currently, he serves as an Associate Professor of
Middle, Secondary, and Math Education at James Madison University in Virginia. He also
regularly works as a consultant for schools and districts throughout the country as an ASCD
Faculty member for the differentiated instruction and UbD cadres, where he engages with central
office administrators, school administrators, coaches, and teachers of all levels. Internationally,
he has worked extensively with educators from the Kingdom of Saudi Arabia on curriculum
design. Recently, Carbaugh’s work has focused on the synergy between differentiation and
flipped learning, as well as developing authentic and engaging performance tasks as part of high-
quality curriculum. On behalf of ASCD, he spent three years working with Moffat County
Schools in Colorado, and the school district is now on the verge of transforming their entire
curriculum. What began as a three-day workshop in August 2012 has grown to the point of
realizing the vision of powerful learning experiences for all students in the district. Carbaugh
also regularly presents at both international and national conferences on school improvement and
professional development topics related to differentiated instruction, UbD, and other educational
best practices.

Carbaugh's major area of research focuses on the characteristics of successful, low-income,
"beat-the-odds" schools and how they relate to schools that fail to achieve the same level of
success. He is the co-author of The Differentiated Flipped Classroom: A Practical Guide to

ASCD 1703 N. BEAUREGARD STREET ALEXANDRIA, VIRGINIA 22311-1714

PROGRAMTEAM®@ASCD.ORG 800-933-2723 EXT. 5773 ASCD.ORG
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Digital Learning (Corwin, 2016), as well as the author of several articles, book chapters, policy
briefs, and reviews. He wrote multiple ASCD Express articles, including “Differentiating
Instruction Using Mobile Technology Tools” and “A Practical Guide to Personalization in a
Standards-Based World” (both co-authored), and “Designing Reliable and Valid Math CCSS
Aligned Assessments.” Carbaugh was also the co-author, with Tomlinson, of "Social Studies
Curriculum for Middle Grades™ and "The Parallel Curriculum Model: Key Elements and
Implications for Giftedness™ in The Encyclopedia of Giftedness, Creativity, and Talent. He
designed an ASCD PD Online® course in formative assessment and both math and
English/language arts CCSS. He is a board member and journal editor for Virginia ASCD.

Carbaugh received his doctorate in educational psychology, with a concentration in curriculum
and instruction, from the University of Virginia; his master's degree in education from Mary
Washington College; and his bachelor's degree in government and economics from the
University of Virginia.

2
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OPAL DAVIS DAWSON

Areas of Expertise:
e Assessment
e Instructional Coaching
e Instructional Strategies
e Professional Learning Communities
e Student Work Analysis

e Teacher Effectiveness

e Understanding By Design

Opal Davis Dawson is an author, educational consultant, coach, and retired, award winning
PreK-5 public Montessori school principal with nearly 30 years of experience. While principal,
she led her school in the implementation of the Understanding by Design® framework, with a
focus on early childhood and primary school. Also during her tenure, Dawson led her school’s
implementation of Professional Learning Communities (PLCs) to work collaboratively to
improve teaching skills and the academic performance of students. Dawson coauthored the
book, Best College Match (BK Royston Publishers, 2016) which focuses on College and Career
Readiness for middle and high school students and helps them find the right college at the right
price.

Dawson has taught, led, and consulted in Title 1 and non-Title 1 schools, and her work spans
small, large, urban, rural, and suburban districts. She supports school leaders, district leaders,
and teachers nationally and internationally in planning and implementing improvement
initiatives, capacity building, and supporting high academic achievement for diverse student
populations and instructional best practices. She has presented at conferences and major
meetings on topics such as Formative Assessment, Professional Learning Communities,
Common Core State Standards, Classroom Management, School Culture and Leadership.

Dawson has worked extensively with educators to adapt protocols for use when analyzing
student work that help them understand the effects of their professional practices and plan
their instructional next steps. She has served on educational foundations and boards, and she
holds bachelor's and master's degrees from the University of Louisville.

PROPOSAL-Professional Development for Social Justice for Anti-Racist Schools p. 11
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PROFESSIONAL FACULTY BIOGRAPHY
LEARNING SERVICES

JASON FLOM

Areas of Expertise:
e Facilitative Leadership
e Common Core: Science
e Curricular Design
e Teacher Leader Development

e Service Learning

e Technology

Jason Flom is director of Cornerstone Learning Community in Tallahassee, Florida, a whole child
school he cofounded with other educators. At the heart of the school is a teacher leadership
model built on collegial inquiry, collaboration, and shared responsibility. He also serves as a
faculty member with ASCD’s Professional Learning Services, specializing in implementation of
science, technology, engineering, and mathematics; leadership and PLC development; and
Common Core standards in the sciences. As a part of ASCD’s Virtual Learning Network team,
Flom developed a series of webinars to effectively increase literacy in the science classroom for
all learners.

Prior to his current position, Flom taught for 11 years in upper elementary classrooms. He also
served as the director of learning platforms for Q.E.D. Foundation. In line with the
organization's focus on the fields of equity, science of learning, and transformational
educational practices, he worked with schools and leaders across the nation who were part of
the All Kinds of Minds Schools of Distinction network. Flom’s work can be found on Edutopia,
various ASCD outlets, and the multiauthor blog, Ecology of Education, of which he is the
founding editor.

ASCD 1703 N. BEAUREGARD STREET ALEXANDRIA, VIRGINIA 22311-1714

PROGRAMTEAM@ASCD.ORG 800-933-2723 EXT. 5773 ASCD.ORG
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asco
PROFESSIONAL
LEARNING SERVICES Chaunte Garrett

FACULTY BIOGRAPHY

Areas of Expertise

*  Whole Child
* Social-Emotional Learning
* Instructional Leadership

* Coaching

* Data Analysis

Dr. Chaunte Garrett is head of school of Rocky Mount Preparatory School in Rocky Mount, NC.
A turnaround school, Rocky Mount Prep is one of the oldest and largest charter schools in
North Carolina. Under her leadership, Rocky Mount Prep is enjoying the success of having met
academic growth across content areas and with all subgroups of students. At the foundation of
this work is creating equitable learning opportunities, building agency amongst scholars, and a
whole child approach emphasizing high quality instruction, STEM learning opportunities, social-
emotional learning and services and college and career preparation opportunities.

Prior to this role, she served as chief academic officer, director of accountability, building level
administrator, instructional specialist and teacher. In these roles, Dr. Garrett successfully
supported and led school transformation efforts in urban and rural school districts. In this work,
she’s supported schools in seeing remarkable gains in student achievement by way of grade
level proficiency and academic growth. Dr. Garrett’s areas of expertise are instructional
leadership and coaching, school turnaround, data analysis to support improved achievement,
curriculum design and implementation, equitable learning opportunities, dismantling
inequities, developing sustainable professional learning communities and whole child
opportunities and partnerships.

A 2014 ASCD Emerging Leader, her work with ASCD includes serving as a blogger and design
team member on topics such as whole child education, instructional coaching, instructional
design, instructional leadership, accountability, equity and racism. She also serves as a featured
speaker and presenter at ASCD Empower and a cadre of conferences. She also consults with
schools and organizations to provide professional development.

Garrett holds a Doctor of Education in Educational Administration and Supervision with a
concentration in Curriculum and Instruction from North Carolina State University, a Master’s
Degree in Educational Administration and Policy from the University of Georgia, and Bachelor’s
Degree in Mathematics from North Carolina Agricultural and Technical State University.

PROPOSAL-Professional Development for Social Justice for Anti-Racist Schools p. 13
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PROFESSIONAL FACULTY BIOGRAPHY
LEARNING SERVICES

DONNELL E. GREGORY

Areas of Expertise:

Teacher Leadership and Instructional Coaching

Understanding by Design®

FIT Teaching™

Blended Learning

e Formative Assessment

e Common Core State Standards

e Creating Professional Learning Communities and Job-Embedded
Professional Development Practices

e Teacher Effectiveness

e Understanding by Design®

Donnell Gregory is a full time education consultant and a member of ASCD's Understanding by Design®
and FIT Teaching™ Cadres. As an ASCD Faculty member, he has provided short and long term, onsite and
virtual, capacity building professional learning to teachers and leaders in districts throughout the United
States and abroad. Gregory's experiences have contributed to his recognition as an expert in developing
instructional coaches and supporting teacher leaders as they implement common core state standards,
aligned curriculum, assessment, and instructional research-based practices in their classrooms and apply
effective professional learning practices to their work.

Gregory has a wealth of experience as an educator. He was formerly an elementary and middle school
teacher, teaching 4-8th graders, in both the Dayton (Ohio) Public Schools and Prince George's County
(Md.) School systems. He served as the chair of the Middle Childhood and Adolescent Young Adult
program in the School of Education at Antioch University McGregor as well as an associate professor
where he taught classroom management, diversity, context of middle schools, and foundations of
education. He also supervised student teachers in both urban and suburban schools providing guidance
on how to improve their skills and effectiveness in the classroom.

In addition to his experience as an educator, he has served in other professional positions that add to his
expertise as an educational consultant. Gregory is the former Youth Commissioner for the City of Dayton
where he worked with the Dayton community to identify resources available for at-risk youth to
supplement academic learning and enhance their development. In this role, he worked with local
organizations to increase their capacity and effectiveness of existing programs. Through collaboration
and coalition building, he developed new initiatives to improve socioeconomic conditions of Dayton
residents to ensure future opportunities for self-sufficiency as targeted youth transition into adulthood.
He also worked with the Division Chief of Education Programs and other educational specialist designing
activities for the National Aeronautics and Space Administration (NASA) sponsored Inventing of Flight
Celebration and other programs that used the NASA Science, Engineering & Mathematics curriculum.

Gregory has presented at national and international education conferences. He has also served as a
motivational commencement speaker for numerous programs and schools. He has provided consulting

ASCD 1703 N. BEAUREGARD STREET ALEXANDRIA, VIRGINIA 22311-1714

PROGRAMTEAM@ASCD.ORG 800-933-2723 EXT. 5773 ASCD.ORG
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services to assist with developing programs that address issues of equity and poverty as they relate to
youth. His services extend to grant writing to support programs for youth development.

Gregory completed his Doctorate in Urban Education Leadership Administration at the University of

Cincinnati. He received both his Bachelor of Science in Elementary Education and Master of Educational
Leadership from Wright State University in Dayton, Ohio.
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Aasco
PROFESSIONAL
LEARNING SERVICES LeeAndra Khan

FACULTY BIOGRAPHY

Areas of Expertise:

* Leadership Development
* Professional Learning Communities
e STEM/STEAM

¢ Differentiated Instruction

* Building Teacher Capacity

LeeAndra Khan is a talented educational leader, writer, and speaker, as well as an advocate for
equity and access in education. Before beginning her journey into education, she spent 10
years as a civil engineer in some of Chicago’s largest firms. Armed with a love for math and
science, Khan began her career in education as a high school math teacher in Chicago Public
Schools. She moved through the leadership ladder as a dean, assistant principal and principal.
Khan has worked closely with Project Lead the Way to provide STEM/STEAM opportunities to
students. With a focus on real world applications, Khan has leveraged her skill as engineer to
help teachers and teacher teams create learning experiences that are project based and
promote student voice and choice.

Leading two International Baccalaureate Schools, Khan created professional learning
communities that focused on interdisciplinary unit planning. Aiming to move past being a
“one- to-one” school, she worked to get the use of technology to redefine student
experiences. Through STEAM opportunities and personalized learning, Khan works to
promote academic mindsets through student centered, inquiry-based learning.

Khan is currently pursuing a Doctorate in Educational Leadership from Concordia University.
She also holds a Master of Arts in Educational Leadership and a Master of Teaching in
Math/Secondary Education from Concordia University.

Her publications include numerous blogs, and articles as a guest author for The Chicago
Reporter and Education Post, writing on topics around education reform titled “Quit
Complaining About the PARCC”, “The Challenge of Being a Black Principal in Today’s Racial and
Political Climate”, “Our Schools Need Social Justice Warriors, not Status Quo Embracers”, and
“l Was the Smart Black Girl School in a White World, but Zip Code Shouldn’t Matter Anymore”.
In addition, she delivered a TEDx Talk titled “The Power Outage” which focused on teacher
voice and leadership beyond the classroom.

ASCD 1703 NORTH BEAUREGARD STREET ALEXANDRIA, VIRGINIA 22311-1714 ASCD.ORG
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CAROL O'CONNOR

Areas of Expertise:
e Differentiated Instruction
e Building Teachers’ Capacity for Success

e Teacher Leadership and Instructional Coaching

Carol O'Connor is an international educational consultant who has worked as a teacher, coach,
and leader in education for over 20 years. She is a member of the ASCD Differentiated
Instruction Faculty and the Building Teacher’s Capacity for Success Faculty. Carol has presented
workshops and coached teacher leaders in Australia and New Zealand, as well as in Dubai. In
addition, Carol spent two years working as a differentiated instruction coach in Hong Kong and
throughout Asia.

Dr. O’Connor received her doctorate in Educational Administration with a focus on Curriculum
and Instruction from Widener University and received her Master’s in Reading and Language
Arts from the University of Pittsburgh. Carol has worked throughout the United States
presenting workshops on instructional coaching and supporting coaches in their work with
teachers.

Carol’s main work has been supporting teams, schools, and districts to become true
professional learning communities where everyone is engaged in learning all of the time.

PROPOSAL-Professional Development for Social Justice for Anti-Racist Schools p. 17
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WIL PARKER

Areas of Expertise:
e Differentiated Instruction

e Teacher Leadership and Coaching

e Diversity, Race, and Cultural Development

e Teaching and Leading in Diverse Populations
e Teacher Evaluation and Professional Learning
e Job-Embedded Practices

e Research-Based Curriculum, Instruction, and
Assessment Practices

e Standards-Based Instruction

Dr. Parker is well known keynote speaker, presenter, and teaching clinician. He has presented
talks and keynote sessions throughout the United States, Canada, Europe, and South America.

Dr. Parker is an Assistant Professor in educational leadership at Bowie State University. He
currently serves as a liaison and resource for school districts, superintendents, ministers of
education, school administrators, colleges, and universities to develop support programs,
teacher residency programs, and partnerships to develop accomplished teachers. He assists in
developing urban school administrators and teacher leaders. He has contributed to developing
instructional leaders providing public awareness programs and campaigns for teacher
educators on the National Board Certification process and infusing national teaching standards
in teacher education preparation programs.

Most recently, he has created and implemented district-wide capacity building initiatives to
increase student learning in large urban school districts. Parker has taught at Howard University
and the University of Michigan-Dearborn. His teaching and leadership experience includes an
advanced placement biology teacher, STEM education, International Baccalaureate, and an
allied health careers professor in public schools, community colleges, and university teacher
preparation programs. Parker’s research agenda includes school leadership and teacher
leadership development, urban school leader development, racial identity and student learning,
African American male teachers, and student athlete achievement.

He holds a bachelor's degree in biology from Tennessee State University, a master's degree in
science education from The George Washington University, and a doctorate in educational and
organizational leadership from the University of Pennsylvania.
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CHAD PRATHER

Areas of Expertise:

e Differentiated instruction

e Understanding by Design curriculum development

e Planning and teaching for rigor and complexity

e Assessment and grading for learning

e
""#g 4 l .

Chad Prather has won multiple district-level awards while employed as a teacher in the
Metropolitan Nashville Public School system (most recently in 2016 as the “Academies of
Nashville” General Education Teacher of the Year, and previously in 2013 as the MNPS High
School Teacher of the Year). He is currently the Social Studies department lead at a magnet
high school and serves on Mayor Megan Barry’s “Teacher Cabinet” in Nashville. An ASCD
faculty member in the Cadre for Differentiated Instruction, Prather facilitates professional
development on the ethos and process of differentiation, on essential questioning and
curriculum design, on the complexity of rigor and engagement, and on grading for learning.

Prather believes that great teaching begins with an identity-oriented mission for kids and a
dogged addiction to their potential. He believes learning is cultivated through dynamic
pedagogy that is simultaneously predictable and flexible, challenging and stimulating, and
above all respectful of students. He has more than 14 years of public school teaching
experience in a variety of settings, currently in an urban “priority school” and previously in
schools with highly diverse student populations. One of Prather’s classrooms was featured in
the 2008 ASCD video series Differentiated Instruction in Action.

Prather holds a master’s degree in teaching from the University of Virginia’s Curry School of
Education and a bachelor’s degree from the University of Virginia’s College of Arts and Sciences.
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AsCh
PROFESSIONAL FACULTY BIOGRAPHY
LEARNING SERVICES

Dominique Smith

Areas of Expertise:

e FIT Teaching Cadre

Dominique Smith is a social worker, school administrator, mentor, a national trainer for the
International Institute on Restorative Practices, and a member of ASCD’s FIT Teaching (Framework for
Intentional and Targeted Teaching™) Cadre. He is passionate about creating school cultures that honor
students and build their confidence and competence. He is the winner of the National School Safety
Award from the School Safety Advocacy Council.

His major area of research and instruction focuses on restorative practices, classroom management,
growth mindset, and the culture of achievement. In addition to his school leadership responsibilities,
Smith provides professional learning to K—12 teachers in groups large and small, on many topics that
address classroom and school climate and organization. He is a regular presenter at many conferences
including ASCD’s annual conference.

He is the co-author of Better than Carrots and Sticks: Restorative practices for positive classroom
management (ASCD) as well as articles for Principal Leadership and School Leadership.

Smith earned his Master’s in Social Work from the University of Southern California and is a doctoral
student in educational leadership at San Diego State University.

ASCD 1703 N. BEAUREGARD STREET ALEXANDRIA, VIRGINIA 22311-1714

PROGRAMTEAM@ASCD.ORG 800-933-2723 EXT. 5773 ASCD.ORG
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AscH
PROFESSIONAL FACULTY BIOGRAPHY
LEARNING SERVICES

Kwame Simmons

Areas of Expertise:

e Culturally Responsive Instruction

Leadership

School Improvement

Use of Data

Technology Integration

Kwame Simmons is a dynamic educator who uses an innovative approach to revolutionize urban
education. He has dedicated his career to educating students in the urban centers of Detroit,
Michigan; Saint Louis, Missouri; and Washington, D.C. His enthusiasm and depth of knowledge
regarding current research in school leadership, quality instruction, technology integration, and
assessment makes him a rarity in education. Simmons has worked tirelessly within each of his
roles as an educator to turn urban schools into national models of success. He has managed to
do this while creating an atmosphere that is motivating and designed to raise student
achievement.

Simmons demonstrates effective leadership, through his unique ability to think outside the box
and willingness to take risks to produce the best learning environment for school communities.
While in St. Louis, his efforts led his school to receive several national awards, including Most
Improved School of the Year. Simmons went on to transform a persistently low-performing
school in Washington, D.C., into the city’s first blended learning school. He has also been
recognized by the Washington Post and the U.S. Department of Education, and he received the
2015 BET Honors Award for Excellence in Education.

Simmons is a product of Detroit Public Schools. He received a Bachelor of Arts degree in history
from Hampton University; a Master of Education degree in educational leadership from Teachers
College, Columbia University; and an Executive Master of Leadership from MacDonough School
of Business, Georgetown University. He currently serves as an adjunct professor at Teachers
College, Columbia University.

ASCD 1703 N. BEAUREGARD STREET ALEXANDRIA, VIRGINIA 22311-1714

PROGRAMTEAM@ASCD.ORG 800-933-2723 EXT. 5773 ASCD.ORG
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VENDOR EXPERIENCE PROFILE

ASCD provides onsite and virtual customized capacity building program
development, professional learning, and school improvement support
services. This support serves different purposes. Some experiences offer
program review, needs assessments, program audits, and
implementation/evaluation planning, while others integrate the review and
planning with in depth exploration and use of best practices via long term
capacity building programs that result in effective full implementation of best

practices.

ASCD has provided schools/districts with onsite and blended virtual
leadership professional learning services for over thirty (30) years. A sample
list of urban districts with diverse student populations who have received
effective professional learning services from ASCD include:

District Location | # of % Free and Racial Make-Up
Students | Reduced Lunch
(FRL)/Economically
Disadvantaged:
Atlanta Atlanta, 55,000 75.6 e African American:
Public GA 80.4%
Schools e Caucasian: 11.5%
* Hispanic: 3.7%
e Multi-racial: 1.4%
* American
Indian/Alaskan
Native: 1.9%
e Asian: 0.8%
Chicago Chicago, 370,000 77 e African American:
Public IL 37%
Schools e Asian:4.1%
» Hawaiian/Pacific
Islander: 0.2%
e Hispanic: 46.8%
e Multi-Racial: 1.1%
¢ Native
American/Alaskan:
0.3%
¢  White:10.2%
¢ Not Available: 0.3%
Copperas Copperas | 8,100 54.3% e White: 43.5%
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Cove Cove, TX students Hispanic: 25.4%

Independent African American:

School 17.5%

District Two or more races:
9.8%
Pacific Islander: 1.7%
Asian: 1.5%
American Indian:
0.5%

Cypress- Houston, | 116,000 50.8 Hispanic: 44.8%

Fairbanks X White: 25.4%

Independent African American:

School 17.1%

District Asian: 9.2%
Multi-racial: 2.5%
Native American:
0.64%
Pacific Islander:
0.09%

Grand 17,000 Hispanic: 36.3%

Grand Rapids, African American:

Rapids M 32.4%

Public White: 23.0%

Schools Multiracial: 6.40%
Asian/Pacific: 1.37%
American Indian:
0.47%

Los Angeles | Los 714,000 63.8 Latino: 74.0%

Unified Angeles, White: 9.8%

School CA African American:

District 8.4%
Asian: 6.0%
Pacific Islander:
.04%
American
Indian/Alaskan
Native: .02%

Prince Upper 130,000 63.8 Black or African

George’s Marlboro, American: 61.4%

County MD Hispanic/Latino of

Public any race: 29.6%

Schools White: 4.2%
Asian: 2.8%
American

Indian/Alaska
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Native: .4%

¢ Native Hawaiian or
Other Pacific
Islander: .2%

e TwoO or more races:
1.5%

You can read about some of our success stories here.

ASCD Experience in Cultural Responsive Training

The following projects highlight some of the recent work that ASCD has
completed in related fields:

ASCD PLS CRT Projects

Bertie County | Culture and Climate February 2019
Schools
Dallas ISD Summer Support For Teachers: July 2019

Social-Emotional Learning, Asset
Based Mindsets, and Strategies
for Youth Engagement

Hendry Disrupting Poverty November 2018-February
County 2020

Pennsylvania | Culturally Responsive Teaching October 1019-January
Leadership 2020

Charter

School
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EXECUTION OF SERVICES

ASCD is pleased to respond to the Request for Proposal (RFP), Professional
Development for Social Justice for Anti-Racist Schools for the Ferguson-
Florissant School District. ASCD will provide engaging, research-based
professional learning for all district staff that addresses issues of implicit bias,
including culturally responsive instruction, and supporting anti-racist
practices to improve student engagement and achievement for all students.
ASCD believes that very student deserves the opportunity to thrive socially,
emotionally, and academically. This professional learning opportunity will
center on sharing strengths-based strategies, research-based practices, and
implementation tools that build the leader and teacher capacity needed to
enact equitable practices in order to allow all students access to high quality
education.

“More than ever, we need an army of educators with the
political, moral, and professional will to dismantle systems of
oppression that have historically crippled opportunity and
access for students of color. We need champions of children
who are willing to be temporarily uncomfortable so that all
children might be enduringly celebrated and educated
equitably. We need advocates for educational advancement
who are willing to examine themselves, their behaviors, and
their values as part of school improvement efforts. We need
culturally competent educators. We need you.” Mayfield, 2020.

The ASCD Professional Learning Services offered in this proposal will address
the services requested by

* Establishing a shared vision and goals to ground the work in social
justice for the District.

* Developing a clear set of guiding principles that aligns the professional
learning with district core values.

* Explicitly connecting antiracist tenets and practices with classroom
instruction for all students.

* Explicitly identifying and addressing deficit thinking, practices, and
mindsets that are fueled from implicit and explicit biases.

* Increasing and acknowledging awareness of privilege and bias.

* Developing positive, inclusive, growth mindsets among all staff.
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* Exploring the range of interpersonal and communication skills
necessary to maintain healthy relationships built on trust and mutual
respect.

* Providing research-based and proven strategies to create sustainable
antiracist systems, policies, and professional practices.

* Creating and implementing inclusive and just systems and conditions
at the district and school levels that promote inclusion and support
honoring diversity among staff and students.

* Developing engaging community opportunities that support parents,
patrons, students, and businesses engaging in social justice and
antiracist practices together, such that the community as a whole
benefits.

* Overcoming resistance.

* Collecting and reviewing outcome data to gauge impact and
determine next steps.

ASCD collaborates with district leaders in the design and delivery of all
professional learning and consulting services.

Comprehensive Audit

Recognizing that Ferguson-Florissant School District must create sustainable
change so that an anti-racist, equitable, and inclusive community can
flourish, ASCD's professional learning approach will include a comprehensive
audit of the current policies, practices, and culture of the district as these
areas relate to social justice and anti-racism. The comprehensive audit of
current practices at the district and school level may include stakeholder
input (interviews, focus groups, and survey reviews); possibly on-site visits if
school is held in-person (including classroom walkthroughs and student
shadowing); and detailed analysis of results in comparison to the best
practices taking place in comparison schools across the country.

By using both qualitative and quantitative data, ASCD can help Ferguson-
Florissant School District identify what is working well and where
improvements can be implemented so the best teaching and learning can
happen. The audit will provide ASCD with crucial information used to
customize professional learning services to best meet the needs of Ferguson-
Florissant School District. By frequently monitoring progress on a consistent
basis using both qualitative and quantitative data, we can measure our
growth, plan for improvement, and be as effective as possible for our
students. Details of the program review process can be seen in Figure 1.
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PROGRAM REVIEW PROCESS

Pathway to the best teaching and learning Monitor Measure Plan for
Progress Growth Improvement

Identify e Curriculum, Instruction, and Assessment Integration and Alignment
Target Areas ¢ Backward Design and Research-Based Instructional Best Practices
* Formative and Summative Assessment

We discuss your goals for the
J— reri)ewan tgg‘]ether, ¢ Equity in Learning Conditions and Practices for All Students

we identify the target areas ¢ Leadership

that will anchor the review. * Organization and Staffing
We also identify methods and oA Ere /A
tools for assessment. oI LTS

e Sustainability

Collect and =—=| Document Analysis v Surveys of School Leaders,
1to 15+ days Staff, and Teachers

@D
Analyze Data
Data gathered will help Ito 5+ days
us identify gaps between . .
best practices and actual CICampus ?;!d_ @ o} Interviews with
practices and provide assroom Visits I7:| Faculty and Staff
realistic recommendations. 1to 10+ days 1to5+days
Deliver Customized action plans will guide in goal setting and
Recommendations developing a roadmap for improvement and changes
1day benefiting the entire school community.

Following the program review, let ASCD help you reach
4 Implement Goals your goals by implementing specific solutions and
professional learning opportunities.

Figure 1

At the completion of the audit and needs assessment, ASCD will work
collaboratively with Ferguson-Florissant School District leaders to create a set
of procedures, practices, systems, and structures that recognize, embrace,
and effectively implement those leadership and pedagogical philosophies,
practices, and policies that create inclusive schooling environments for
students and families from ethnically, racially, and culturally diverse
backgrounds. This framework of research and evidenced-based practices
includes an emphasis on high expectations for student achievement by
enacting equitable practices, including the examination of explicit and
implicit bias, and applying the tenets, competencies, and pedagogies of
social justice.
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ASCD Key Staff and Faculty take what is learned from the comprehensive
audit and what is known to be true from research, data, and experience
about what works best with adult learners to customize our services to the
identified learning needs of participants. ASCD will create a detailed plan for
Ferguson-Florissant School District that includes an alignment of processes
and practices within the district in order to support anti-racist schools. The
plan will help map the adjustments in practice and culture necessary to
generate positive change and support sound instructional decision-making
and better learning in the classroom.

Professional Learning Services Methodology

“To facilitate learning in multicultural classrooms, teachers
must relate the content they teach to their students’ cultural
backgrounds. Before they can do this, however, they must first
understand who their students really are. Geneva Gay (2000)
teaches us that culturally responsive teaching connects
students’ cultural knowledge, prior experiences, and
performance styles to academic knowledge and intellectual
tools in ways that legitimize what students already know. And
to address students’ sociocultural realities through curriculum
content, culturally responsive teachers must transcend their
own inherent biases first.” Lopez, p. xii.

All professional learning will include work on developing relationships and
understanding explicit and internal biases, for these two things are key to
developing culturally responsive teaching and anti-racist schools. As the
theoretical framework for this work, ASCD will continuously refer to the What
Matters Most Framework, see Figure 2, below. This will ensure that all work is
focused and connected to proven research-based methods.
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Figure 1.1
What Matters Most Framework

Develop data-driven,
“high-reliability" district systems

Create high-performance
school cultures

Provide whole-child
student supports

Guarantee Ensure
challenging, curricular
engaging, & pathways to

intentional success

instruction

©2010 by McREL

Figure 2: From: Goodwin, B. (2011). Simply Better: Doing What Matters Most to Change the Odds For
Student Success. Alexandria, VA: ASCD & Aurora, CO: McRel.

While specific content will be determined through the audit and Action Plan
created in Year One, at a minimum, in support of building local capacity,
ASCD will work with Ferguson-Florissant School District leaders to
differentiate the professional development content via ongoing professional
learning. Currently, due to restrictions regarding the novel coronavirus,
delivery will be remote utilizing virtual learning platforms. If and when it is
safe, ASCD can provide in-person professional learning.

ASCD remote learning sessions and virtual office hours focus on practical
application and are tailored to meet the specific needs of leadership and
teachers. ASCD online learning experiences take full advantage of the
interactivity and multimedia power of the Internet, which may include
videotaped classroom scenes, interviews, and online demonstrations of
concepts. This wide variety of activity and question formats offers a more
valuable learning experience than typical workshops or textbook-based
courses.

Complementing the remote learning sessions, ASCD Faculty can provide
virtual office hours. By meeting virtually, participants can receive small group
or individualized guidance, feedback, and recommendations from
experienced experts. Utilizing virtual resources, ASCD Faculty members can
help participants strategize, action plan, and leverage technology to
empower their faculty, staff, and students.
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Professional development workshops, conducted onsite, can build educator
capacity to plan, organize, and deliver effective leadership, coaching, and
instruction. Workshops offer hands-on, engaging activities and support.
Participants leave the workshops with actionable items to implement in their
schools and classrooms that will impact student learning, engagement, and
achievement.

ASCD'’s Professional Learning Services include the development of an
implementation and evaluation plan. The evaluation plan is aligned with the
research of Thomas Guskey on the five levels of professional development
evaluation (Does it Make a Difference: Evaluating Professional Development,
Educational Leadership, March 2002, ASCD). ASCD worked with Dr. Guskey
to add a sixth level encompassing building local capacity for transfer and
sustainability of initiatives. The process employed for evaluation and tracking
of program implementation and success includes gathering evidence of
impact based on the following six (6) levels: Participant Reactions, Participant
Learning, Organization Support and Change, Participant Use of New
Knowledge and Skills, Student Learning Outcomes, and Demonstrating
Capacity.

ASCD acknowledges the variety of teacher needs for professional growth that
exist in most schools. Participant self-assessments will inform differentiated
needs for participants. Face-to-face, virtual and/or blended professional
learning practices will be designed based on the following levels:

* Level I: Awareness: Professional learning only starts the process of
change, raising awareness and introducing new constructs and
terminology.

* Level 2: Skill Development: This is an intense level of professional
learning. The adult learner typically experiences some major discomfort
while making the initial attempts to try out new behaviors. For the
adult learner to continue during Level 2 requires a considerable
amount of support and massed practice to learn new content to a level
of comfort.

* Level 3: Implementation: Professional learning focuses mostly on
helping the adult learner make necessary refinements and
adjustments in newly learned content so that it fits the context well.
Problem solving about real implementation problems is a key to
motivating the Level 3 adult learner to use the new practices and get
positive results in schools.

* Level 4: Institutionalization Practices: Professional learning focuses
on maintaining or institutionalizing the behaviors and protocols.
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(Champion, Robby: Guide for Instructional Leaders: An ASCD Action
Tool, 2000)

Description of

Professional Development Plan

Timeline

YEAR ONE

Key

Deliverables and PD Learning

Services Personnel Topics
Contract August 13,2020 | Sherida Final agreements signed.
Awarded Britt
Green
Lead Faculty August 2020 Sherida ASCD Lead Faculty Member
Member Britt selected and updated on project
Selected Green and | goals, timeline, and outcomes.
selected
ASCD
Lead
Faculty
Member
Agree on August 2020 Sherida Detailed action steps, protocol, and
Protocols and Britt timeline related and agreed upon.
Timelines Green and
selected
ASCD
Lead
Faculty
Member
Co-Developed August 2020 Sherida Together with Ferguson-Florissant
Communication Britt School District, ASCD will create a
System Green and | comprehensive communication
selected plan that ensures regular and
ASCD frequent check-in calls, weekly
Lead status emails, and monthly written
Faculty updates.
Member
Keynote August 14, 2020: | Selected Foundational session will develop a
Presentation & 9:00 am - 11:30 ASCD shared vision and goals to ground
Initial Training am CT Faculty the work in social justice for the
Members | professional learning ahead. This will

most likely be a virtual training. The
objective of the session is to
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understand and build capacity to
implement practices, policies,
strategies, and tools to assure
equitable and anti-racist practices.
Topics may include:

Introduction to the Equity
Taxonomy

Implementing the audit
Understanding the dimensions
of identity

Recognizing implicit bias
Developing a positive, growth
mindset

Social-Emotional engagement
practices

Social Justice August/Sept. Selected Develop and Finalize:
and Anti-Racist | 2020 ASCD
Audit: Phase 1 Faculty * Audit Plan
Members * Questions to guide the audit
* Measures of success with district
stakeholders
Social Justice August/Sept. Selected * District plans and practices
and Anti-Racist | 2020 ASCD * Gather data from sources of
Audit: Phase 2 Faculty evidence
Members
Create Gap September Selected * A comprehensive action plan
Analysis 2020 ASCD based on the district audit that
Document Faculty outlines how the work will move
Members forward in years two and three.
Plan will include aligning district
core values with what is working
in schools across the country to
develop a clear set of guiding
principles in which to ground
the work. ASCD will help the
district align all frameworks,
communication, and student
expectations to the guiding
principles created in this
partnership.
Social Justice September Selected * Develop and present
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and Anti-Racist | 2020 ASCD recommended plan.
Audit: Phase 3 Faculty * Apply audit findings to
Members professional learning plan.
Remote November 3, Selected During this session, participants will
Learning 2020: 8:00 am - | ASCD explicitly learn about antiracist
Session 10:00 am CT Faculty tenets and practices so that they will
Members | be able to connect them to
classroom instruction for all
students. Topics Mmay include:

* Creating a welcoming, safe,
caring, and positive school and
classroom culture conducive to
the success for every student

* Exploring student supports

* Best instructional practices

Remote December 18, Selected Participants will continue to focus

Learning 2020:8:00 am - | ASCD on building capacity to implement

Session 10:00 am CT Faculty equitable classroom practices.
Members | Topics may include:

* Exploring equitable teaching
practices

* |dentifying equitable behavior
policies, classroom management
strategies, and interventions

e Building relationships and
understanding students

* Understanding how stress,
trauma, and emotion affect
learning

Remote February 12, Selected Participants will learn how apply

Learning 2021: 8.00 am - | ASCD differentiation and culturally

Session 10:00 am CT Faculty responsive instructional and
Members | management strategies to support

student learning, engagement &
responsibility. Topics may include:

* Creating a safe and welcoming
classroom setting

* Personalizing the learning
process
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* Introducing interactive learning
experiences connected to
student background and culture

* Using data for equity in teaching

* Removing barriers based on
social, racial, cultural, or
economic factors

Professional
Learning
Workshop or
Remote
Learning
Session

Continued
professional
learning and
implementation
support.

April 2, 2021:
8:00 am -10:00
am CT

YEAR
August 2021 -
June 2023

Selected
ASCD
Faculty
Members

S TWO AND

Sherida
Britt
Green and
selected
ASCD
Faculty
Members

At the concluding workshop for Year
One, participants will reflect upon
their year of learning and identify
areas of strengths and spaces for
improvement and attention.
Participants will examine their role
in implementing strategies that
promote healthy, safe, engaged, and
supported whole child practices.
Participants will be introduced to
professional learning goals for Year
Two and possible upcoming
implementation of systemic
changes.

THREE

All trainings, workshops, resources,
and implementation support will be
differentiated, researched-based
and directly aligned to the results of
the initial district audit. These two
years will focus on 1.) Creating and
implementing inclusive and just
systems and conditions at the
district and school levels that
promote inclusion and support
honoring diversity among staff and
student, and 2.) Developing
engaging community opportunities
that support parents, patrons,
students, and businesses engaging
in social justice and antiracist
practices together, such that the
community as a whole benefits.

Throughout the two years, ASCD and
Ferguson-Florissant School District w
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continuously collect and review
outcome data to gauge impact and
determine next steps.
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Resources

These books can provide continuous professional learning can and be used as
resources, guides, and reference points during the workshop and for
continued professional learning throughout the year.

Cultural Competence Now: 56 Exercises to Help
Educators Understand and Challenge Bias, Racism,

Cultural and Privilege
N‘"“SW by Vernita Mayfield

A Cultural Competence Now provides a structure to begin
: meaningful conversations about race, culture, bias,
privilege, and power within the time constraints of an
ordinary school. The 56 exercises include activities,
discussions, and readings in which to engage during each
of the four quarters of the school year. School leaders will
discover how to facilitate learning through the four
steps—awaken and assess; apply and act; analyze and
align; advocate and lead.

The Innocent Classroom: Dismantling Racial Bias to
Support Students of Color

8 THE by Alexs Pate

INN®@CENT
CLASSR®®M

When children of color enter their classrooms each year,
many often encounter low expectations, disconnection,
and other barriers to their success. Learn how the roots of
these disparities lead to pervasive negative stereotypes,
which children are made aware of before they even walk
through the school door. readers will embark on a
relationship "construction project" in which they will
deepen their understanding of how children of color are
burdened with guilt; discover students' "good," or the
motivation behind their behaviors, and develop strategic
responses to that good; and nurture, protect, and
advocate for students' innocence.

®
®

ALEXS PATE
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The Power of Voice in Schools: Listening, Learning, and
Leading Together
by Russ Quaglia, Kristine Fox, Lisa Lande, Deborah Young

SCHOOLS This book reflects the dream of a true partnership in
oty S listening, learning, and leading together. When the
potential of voice is fully realized, schools will look and feel

different. Cooperation will replace competition and
conflict, collaboration will replace isolation, and
confidence will replace insecurity. Most important, the
entire school community will work in partnership with
one another for the well-being of students and teachers.

Excellence Through Equity: Five Principles of
Courageous Leadership to Guide Achievement for

EXCELLENCE
THROUGH Every Student

EQUITY by Alan Blakenstein, Pedro Noguera, Lorena Kelly

o=
| Description: This resource is about how to create schools
and learning communities where all students are able to

thrive. Contributors share insights into the successful
strategies they've used and the challenges they've faced.
Excellence Through Equity includes practical, detailed
accounts of what school districts, classrooms, and
community-based organizations are doing to promote
excellence through equity.

Building Equity: Policies and Practices to Empower All

LDING Learners

QU|’I‘Y by Dominique Smith, Nancy E Frey, lan Pumpian, Douglas
B Fisher

10 PR
EMPOWER
ALL LEARNERS

g Description: All of our students need and deserve to learn

in a supportive environment that meets their educational
needs. This resource includes a new model, the School
Equity Taxonomy, that can be used to clarify the structural
and interpersonal components of an equitable and
excellent schooling experience. Drawing from the
experiences of hundreds of educators throughout the
United States, this book is filled with examples of policy
initiatives and practices that support critical standards of
equity and high-quality, inclusive learning experiences.
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Forces of Influence: How Educators Can Leverage
Relationships to Improve Practice
by Fred Ende and Meghan Everette

Description: How can educators make sure they exert
their influence astutely and sensitively, navigating
education's priorities and pressures while keeping their
work focused on the mission? This thought-provoking
book helps readers navigate this tricky terrain,
introducing four "forces," or levels, of influence and
explaining how educators can use them to support one
another's practice and push for positive outcomes for all
learners.

Keeping It Real and Relevant: Building Authentic
Relationships in Your Diverse Classroom
by Ignhacio Lopez

Description: Teachers recognize that building positive
relationships with students is crucial to ensuring their
success in school. Many teachers find themselves
standing in front of children day-in and day-out who don't
look like them, who don't sound like them, who don't
share similar cultural and social experiences — and they
don’t know where to start. From ASCD Faculty member
Ignacio Lopez comes a helpful book for teachers looking
for examples, activities, and strategies for getting to know
their students, creating a safe and culturally relevant
classroom environment, addressing behavior issues, and
more.

Using Understanding by Design in the Culturally and
l TR Linguistically Diverse Classroom
by Design by Amy J. Heineke, Jay McTighe

Culturally and
Linguistically

Diverse ELL researcher Amy Heineke and bestselling author Jay
l McTighe showcase how the backward design process of
. UbD can help educators effectively meet the needs of
culturally and linguistically diverse students—a growing
population in our schools. AVAILABLE JULY 2018

About Activate
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ASCD Activate

Activate allows your component districts the opportunity to access
content anywhere, anytime and create sustainable professional
learning to develop individual district initiatives, as well as support
collaborative work across the region. Together, we can develop a
partnership for combining engaging and efficient staff and curriculum
development to meet the needs of schools and driving your mission of
supporting districts in achieving educational excellence.

At a high level, the digital platform includes a cohort-based problem-
solving model, deep connection to a whole child approach to
education, and content focused on improving school practices
delivered by valued and respected educators many of whom are
considered the world's foremost K-12 subject matter experts.

All Activate memberships include the following resources:

; Focus offers professional development for educators that is content-rich and ongoing. Users can search,
view, and upload any of their own specific file types to share and view cnline. Once files are uploaded, they can be
assigned to any subscriber. These unique assets can also be hosted within custom channels. Users can also create
learning communities, post assignments, and join moderated threads while monitoring their progress. This resource
has been used in urban, rural and suburban districts and is flexible encugh to be tailored to meet, individual, schoaol,

and district’s areas of focus.

o

ASCD's FD Online courses are web-based, media-rich learning experiences that help users deepen their
understanding of today's most important education topics. Each course includes video content, readings, auto-
graded assessments, downloadable applications, and reflections. Throughout the courses, users explore the ideas of
ASCD's most influential authors and thinkers, including Rebert J. Marzano, Carel Tomlinson, and Eric Jensen;
meanwhile, job-embedded applications allow users to translate what they learn into their own education practice,
meaning the courses are as strong in theory as they are practical.

ASCD myteachsource is a classroom-focused, teacher-driven digital subscription that delivers monthly topic packs on
popular instructional strategies. It is designed for ease of use and is accessible from computers or mobile devices.
ASCD MyTeachSource offers easily consumable and immediately applicable strategies that not only can be used by
educators in the classroom, but by para-professionals, substitute teachers, and even parents. Topics like; Flipped
Learning, Helping Students Make Sense of Math, Creating Independent Readers, SEL, and more can be found in this
resource.
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E-books can be a wonderTul Educational LEHEJE'JS.".'rp is This QLIICk—[E'ad newsletier In jUS[ an hour, you can
resource for use in the magazine for educators focuses on frends in K—12 atiend a live seminar
professional learning book written by educational education, Instructional and presented by renowned
clubs, professional learning leaders—principals, leadership praciices. and educators and authors. As
communities {PLCs), or for teachers, and administrators new research that Informs an ASCD Activate user, you
your own professional at every level and in every leamning and teaching can attend monthly webinars
growth. subject area. as well as quarterly

exclusive webinars

Additionally, in response to the global health crisis, ASCD has developed and
continues to curate a series of resources within Activate to help educators
continue teaching and learning in a virtual space.

Classroom Management Differentiation and Curriculum Design and Social-Emotional
and Engagement Personalization Lesson Planning Learning
How e and teachers Learn to address individual How to develop units and Building nonacademic,
create r pre es student learning needs and sonal, and
and relal Ps to promote engage students in eguiation skills
engage: nd on-task productive struggle across ions can help

behavior zones of development and students thrive

nterest

These curated topic packs, or PD Pathways, are designed to put professional
learning in five key instructional areas at your fingertips. Organized around a
Read, Watch, and Do learning architecture, these pathways—an exclusive
feature of ASCD Activate—give educators the flexibility to engage with
content in variety of modes and the power to move from knowledge
acquisition to knowledge transfer. ASCD Activate allows learners to choose
how they want to begin their learning by reading an article, watching a
webinar, or taking a course in one of these five core areas.

When combined with the hundreds of videos, college-level courses, articles,
and digital books, ASCD Activate supports and answers the question: “what
should instruction look like in a virtual environment?”
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REFERENCES

Over the past five years, ASCD has worked with over 1,100 school districts. Of
these partnerships, three (Grand Rapids, Hendry and Cypress-Fairbanks ISD)

have been terminated early due to change in district leadership and/or

initiative focus.

Since the list is so large, we have selected a few more recent projects that are

similar in scope to the qualifications in this RFP:

1. Houston ISD

4400 W 18TH St Houston, TX 77092
Tetyana Yeromenka

713.556.3112
tyeromen@houstonisd.org

2. Dallas ISD

3700 Ross Ave. Dallas, TX 75204
Alan King

972.925.3700
alanking@dallasisd.org

3. Arlington ISD

690 E Lamar Blvd Arlington, TX 760T1
Connie Wallace

682.867.7474

cwallace@aisd.net
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PROPOSED FEE STRUCTURE

ASCD includes a summary in this section of all pricing offered to
Ferguson-Florissant school district through this RFP. Pricing includes
all costs to ASCD for providing services. Once ASCD receives notice
from the ASCD consultant or client that the contracted services have
been provided, an invoice is generated based on the prices(s) on the
contract and is sent to the contract person on the contract.

Proposed Budget and Resources

August Kick-Off Includes: 20 Remote $6,500/10- $13,000
* Remote live and pre- Hours with hour
recorded webinar sessions Multiple bundle
* Remote office hours Faculty
Members
Comprehensive Needs 20 Remote $6,500/10- $13,000
Assessment Hours with 2 hour
Faculty bundle
Members
Customized Professional 100 Remote | $6,500/10- $65,000
Learning Includes: Hours with hour
* Remote live and pre- Multiple bundle
recorded webinar sessions Faculty
* Remote office hours Members
* [Lesson planning, PLCs,
walkthroughs, and lesson
observations
ASCD Activate - Optional 23 Schools $3,600/ Optional
(sustainability tool to facilitate all school
learning including this support)
Total Costs: $91,000

** product Category Discounts - Please contact your RPM for quantities 20+

for discounted rates.
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FELONY CONVINCTION NOTIFICATION FORM
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3. FELONY CONVICTION NOTIFICATION

The person or business entity that enters into an agreement with this school district must
give advance notice to the District if the person or an owner or operator of the business
entity has been convicted of a felony. The notice must include a general description of the

conduct resulting in the conviction of a felony.

The district may terminate this agreement with a person or business entity if the District
determines that the person or business entity failed to give notice by the next preceding
subsection, or misrepresented the conduct resulting in the conviction. The District will
compensate the person or business entity for services performed before the termination of

the agreement".

By submitting this offer and signing this certificate, this bidder:

e Certifies that the owner/operator has not been convicted of a felony, except as indicated on a

separate attachment to this offer, and

e Certifies that no employee who will enter school buildings or potentially have contact with
school children has been convicted of any felony or a misdemeanor involving violence or

sexual contact or sexual abuse. It shall be the duty of the vendor to conduct the appropriate
background checks on its employees and vendor agrees to share this information with the

District upon request.

Vendor Name: Association for Supervision and Curriculum Development, dba ASCD

Vendor Address: 1703 North Beauregard Street Alexandria, Virginia 22311

Vendor E-mail Address: ascdrfpmanager@ascd.org

Vendor Telephone: (703) 575-5760 Fax Number: (703) 575-5422

Authorized Company Official’s Name: Matt Monjan
(Printed)

Signature of Company Official: ( ( >%\

Date: 7/20/2020

PROPOSAL-Professional Development for Social Justice for Anti-Racist Schools

p. 44



4. FEDERAL WORK AUTHORIZATION PROGRAM ("E-VERIFY") ADDENDUM

Pursuant to Missouri Revised Statute 285.530, all business entities awarded any contract in
excess of five thousand dollars (85,000) with a Missouri public school district must, as a
condition to the award of any such contract, be enrolled and participate in a federal work
authorization program with respect to the employees working in connection with the contracted
services being provided, or to be provided, to the District (to the extent allowed by E-Verify). In
addition, the business entity must affirm the same through sworn affidavit and provision of
documentation. In addition, the business entity must sign an affidavit that it does not knowingly
employ any person who is an unauthorized alien in connection with the services being provided,
or to be provided, to the District.

Accordingly, your company:

a) agrees to have an authorized person execute the attached "Federal Work
Authorization Program Affidavit" attached hereto as Exhibit A and deliver the same to the
District prior to or contemporaneously with the execution of its contract with the District;

b)affirms it is enrolled in the "E-Verify" (formerly known as "Basic Pilot") work
authorization program of the United States, and are participating in E-Verify with respect
to your employees working in connection with the services being provided (to the extent
allowed by E-Verity), or to be provided, by your company to the District;

c) affirms that it is not knowingly employing any person who is an unauthorized
alien in connection with the services being provided, or to be provided, by your company
to the District;

d)affirms you will notify the District if you cease participation in E-Verify, or if
there is any action, claim or complaint made against you alleging any violation of
Missouri Revised Statute 285.530, or any regulations issued thereto;

¢) agrees to provide documentation of your participation in E-Verify to the District
prior to or contemporaneously with the execution of its contract with the District (or at any

time thereafter upon request by the District), by providing to the District an E-Verify
screen print-out (or equivalent documentation) confirming your participation in E-Verify;

f) agrees to comply with any state or federal regulations or rules that may be issued
subsequent to this addendum that relate to Missouri Revised Statute 285.530; and

g)agrees that any failure by your company to abide by the requirements a) through
f) above will be considered a material breach of your contract with the District.

(signature)

Printed Name and Title: Matt Monjan, Managing Director

For and on behalf of:_Association for Supervision and
Curriculum Development (DBA ASCD)
{company name)

PROPOSAL-Professional Development for Social Justice for Anti-Racist Schools
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4. FEDERAL WORK AUTHORIZATION PROGRAM AFFIDAVIT

I, Matt Monjan, being of legal age and having been duly sworn upon my oath,

state the following facts are true:
1. 1 am more than twenty-one years of age; and have first-hand knowledge of the matters set
forth herein.

2. Iam employed by ASCD (hereinafter "Company") and have

authority to issue this affidavit on its behalf

3. Company is enrolled in and participating in the United States E-Verify (formerly known
as "Basic Pilot") federal work authorization program with respect to Company's
employees working in connection with the services Company is providing to, or will
provide to, the District, to the extent allowed by E-Verify.

4. Company does not knowingly employ any person who is an unauthorized alien in
connection with the services the Company is providing to, or will provide to, the District.

FURTHER AFFIANT SAYETH NOT.

By:(;__ e -C{x\*i i

(individual signature)

For Association for Supervision and Curriculum Development (DBA
ASCD) (company name)

Title: Managing Director

Subscribed and sworn to before me on this Zi“cpﬁay of / 5){5 ;202D

NOTARY PUBLIC
My crm ission expires:

33|21
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Welcome to our Virtual Learning!

Please mute your audio
during this presentation

2

Chat on the ZOOM and
Use the Thought
Exchange with any
input or questions!

‘6::

Please turn off your
video if not presenting

e

Just an FYI....this
session is being
recorded

Be Open and Engaged.
Reflect and Take Action

Please provide your
reflections and
feedback at the end!




FERGUSON-FLORISSANT
SCHOOL DISTRICT Net
One District United

ACHIEVEMENT NETWORK

.
Advancing Equity. Together.



FERGUSON-FLORISSANT

SCHOOL DISTRICT
One District United

Dr. Joseph Davis
Superintendent

Colleen O'Brien-Kelly
Director of School Support

Marie Kodama
Senior Content Specialist, ELA &
Anti-Racism

Tony Plunkett
Managing Director, Org Culture,
Communications & Anti-Racism

Kevin Bennett
Chief of Staff

Brod Boxley
Managing Director, Equity and
Anti-Oppression

Dr. Karriem Salaam
Child & Adolescent Psychiatrist
Global Health Psychiatry

Tamoya Rose-Watson

VP, Anti-Racism and Culture NTI

RACIST



© Airican American
- Adourney o Liberation

D Molefi Kete Asante

"...for in you the fatherless find compassion"

7~ A> FERGUSON-FLORISSANT

{ SCHOOL DISTRICT
One District United
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Ferguson-Florissant ANet Partnership

Year One

District steering committee

Student, Teacher, Leader Anti-Racist Diagnostic Process

Focus Groups, Data Analysis, and Reflection Meeting

Developing a Central “Ferguson- Florissant Anti-Racism Change Team”
Conducting a desk top audit, designing a short and long term anti-racist strategy
Conducting workshops on implicit bias and the connection between anti-racism,
Anti-Racist Students and equitable instruction

District-wide Anti-Racist resources for asynchronous professional development

FERGUSON-FLORISSANT
SCHOOL DISTRICT
One District United
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OUR MISSION

Achievement Network works alongside school leadership teams to strengthen their
school-wide practice and culture of using learning standards and achievement data to get
breakthrough results for students in historically underserved communities.

OUR EDUCATIONAL EQUITY VISION

A guarantee that educators engage all students with meaningful support that they need
to reach and exceed a common standard through high-quality instruction.

OUR COMMITMENT TO ANTI-RACISM
Prioritizing and advocating for the eradication of-racist and oppressive systems and
structures throughout the educational landscape by building culture, practices, and
leadership skills that guarantee equitable instruction for all students.




Our why to anti-racism toward educational equity

“Not everyone is uncomfortable talking about racism. There are so many brave
people; brave organizations talking about the institutional racism that constructs
systems of prisons and pensions and housing and health care - but I’'m here as a
teacher because the most insidious racism of all is the one that denies education”.

Lily Eskelsen Garcia
Former President of the National Education Association

3 4* FERGUSON-FLORISSANT
A SCHOOL DISTRICT

One District United



https://twitter.com/Lily_NEA

Compassion literally
means “to suffer
together”

Often confused with
empathy, compassion
has the added element of
having a desire to
alleviate or reduce the
suffering of another.

Within Anti-racism we
seek to eliminate the
suffering of those from
marginalized groups by
dismantling the systems
that create suffering.




FERGUSON-FLORISSANT

SCHOOL DISTRICT
One District United

Ability to Recognize even the
subtlest biases and inequities

Ability to Respond to biases
and inequities in the
immediate term

Ability to Redress biases and
inequities in the long term

Ability to Create and Sustain
bias-free and equitable
classrooms, schools, and
institutional cultures

Adapted from Paul Gorski

Net



Ability to recognize even the subtlest biases and inequities

Listening to our students...

e \What do you hear Joshua Nguyen saying?

5 A SCHOOL DISTRICT

OneDestidUnied What does this make you feel? Net



http://www.youtube.com/watch?v=LL6ruTO_WtE

Ability to recognize even the subtlest biases and inequities

Listening to our students...

e \What do you hear Joshua Nguyen saying?

5 A SCHOOL DISTRICT

OneDestidUnied What does this make you feel? Net



http://www.youtube.com/watch?v=LL6ruTO_WtE

Colleen O’Brien-Kelly

Sharing about my own .
journey and leaning into -
vulnerability .

/7~ 1> FERGUSON-FLORISSANT
AN SCHOOL DISTRICT
One District United e



“Colorblindness is very
dangerous because it means
we’re ignoring the

problem.”

“It’s easy to say, “l| don’t see
color.” It’s harder to accept
your responsibility to work
for a more equitable and
just society. “

- Mellody Hobson

/~ 1> FERGUSON-FLORISSANT
A SCHOOL DISTRICT
One District United




“If you have come here to
help me you are wasting
your time, but if you have
come because your
liberation is bound up with
mine, then let us work
together.”

- Lilla Watson

/&) FERGUSON-FLORISSANT
A SCHOOL DISTRICT

One District United R A C I S T




Ability to recognize even the subtlest biases and inequities
Listening to our students...

P What do you hear Mecca Verdell saying? .
i What does this make you feel? Ne



http://www.youtube.com/watch?v=GwcItD1-GHg

Ability to recognize even the subtlest biases and inequities
Listening to our students...

P What do you hear Mecca Verdell saying? .
i What does this make you feel? Ne



http://www.youtube.com/watch?v=GwcItD1-GHg

Starting with our why

What, or who, inspires you to do the work you do
HOW everyday?

WHAT Introduce yourself
Say your personal why

Sinek’s “Golden Circle”

" FERGUSON-FLORISSANT

= I/  SCHOOL DISTRICT
One District United
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http://www.youtube.com/watch?v=LZe5y2D60YU

Starting with our why

)

HOW
WHAT

Sinek’s “Golden Circle”

» FERGUSON-FLORISSANT

= A SCHOOL DISTRICT
One District United

https://bit.ly/3ifSbmO

What, or who, inspires you to do the work you do

everyday?
Introduce yourself
Say your personal why

Net



Principles of equitable instruction for ALL

A belief that ALL students come to us with valuable knowledge and
an innate ability to learn; educators work actively to hold high
expectations for all students and disrupt biases
A classroom that is sustaining of students’ culture and cultivates a
growth mindset
Instruction that reflects principles of anti-oppression
Students shouldering the cognitive lift in their learning and sharing
HOW their thinking

WHAT Targeted opportunities to address unfinished learning/teaching to
make grade-level instruction accessible for all students
Targeted analysis of data and student work to adjust instruction and
respond to student needs

/~ 1> FERGUSON-FLORISSANT
A SCHOOL DISTRICT
One District United


https://docs.google.com/document/d/1Cpl8Qt9U0q-0mVV8lhxkso00cd_0gYVydFvBqyRdceU/edit

The Student Experience

Accelerate student
learning, engagement,
and sense of belonging
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One District United

Marie Kodama

Net



First racialized experience

1) FERGUSON-FLORISSANT
{ SCHOOL DISTRICT
One District United




Desire to assimilate in middle and high school

Student Demographics

Two or More Races
5.6%

American Indian/
0.2%

Asian

7.9%

Black

4.1%

Hispanic

4.4%

White
77.9%
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Unlearning internalized racism and working toward solidarity between

Asian-American and Black communities

(=

Letters for Black Lives

An Open Letter Project on Anti-Blackness

FERGUSON-FLORISSANT

SCHOOL DISTRICT
One District United




Continuing to deepen my commitment to anti-racism at ANet

Bias and sensitivity and Passage equity

e Developing bias and sensitivity criteria and launching a committee to incorporate
their feedback into our assessment development process

e Analyzing the diversity of our passage bank and starting on a path to increase
passage author and character diversity

Anti-racist development

e Designing the anti-racist diagnostic assessment to provide baseline data that will
help us monitor progress in our partnership

e Shaping the focus groups with district leaders to measure their skill and will in
engaging in anti-racism work

7 ‘\': FERGUSON-FLORISSANT N ' 4
A SCHOOL DISTRICT
One District United



Research that grounds our work in anti-racism

« Minority teachers have more positive expectations for minority students’
achievement than non-minority teachers (Gershenson, Holt, and Papageorge,
2016)

« Biasinschools has the cumulative effect of diminishing Black students’
(especially boys) enthusiasm and motivation for school (Kunjufu, 1997)

« Thecumulative impact of subtle manifestations of racism had lasting and
damaging impact on the self-perceptions of students of color (Kohli and
Solorzano, 2012)

« Strong teacher-student relationships were associated in both the short- and
long-term with improvements on measures like higher student academic
engagement, attendance, grades, and lower school dropout rates (Quin, 2016)
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Ability to recognize even the subtlest biases and inequities

Listening to our students...

One District United

7 vl Ll What do you hear Diondre “Grim” Jackson-Henderson saying? N et
What does this make you feel?


http://www.youtube.com/watch?v=WiyPXQDlG7s

Ability to recognize even the subtlest biases and inequities

Listening to our students...

One District United

7 vl Ll What do you hear Diondre “Grim” Jackson-Henderson saying? N et
What does this make you feel?


http://www.youtube.com/watch?v=WiyPXQDlG7s

" Dr. Karriem Salaam

The Impact of Trauma

Child & Adolescent 0
Psychiatrist, m
Global Health Psychiatry i
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We are a group of African American Psychiatrists
who came together to address the mental health
needs of Black communities
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Global Health Psychiatry, LLC


https://www.ghpsychiatry.org/

We are an organization that focuses on:

 Empowerment of communities through
mental health and wellness

« Use of education and community action
to address mental health needs of
individuals and communities

Global Health Psychiatry, LLC


https://www.ghpsychiatry.org/

Multi-level Trauma
Awareness and Support in
the Setting of Organizational
Change, COVID-19, Racial
Injustice and Subsequent
Unrest

Karriem L. Salaam, MD, FAPA
Founding Member of Global Health Psychiatry, LLC
Board Certified Adult and Child & Adolescent Psychiatry



Objectives

To guide educators in becoming familiar with Trauma, Post Traumatic
Stress Disorder (PTSD) and Adverse Childhood Experiences (ACEs)

To help educators recognize Race-Based Traumatic Stress (RBTS)

To support educators in identifying Trauma secondary to Covid-19 and
Racial Injustice

To provide a perspective on specific racial events in the African
American experience.

To equip educators to be better observers of how Racial Trauma impacts
students and and how to advocate on their behalf.



Recognition of our shared humanity,
nourishes compassion required to heal
from trauma, our own and our
students.



Trauma

According to the Substance Abuse and Mental Health Services
Administration (SAMHSA), trauma results from

- “anevent, series of events, or set of circumstances”

- “thatis experienced by an individual as physically or
emotionally harmful or life threatening and”

- “that has lasting adverse effects on the individual’s
function and mental, physical, social, emotional, or
spiritual well-being.”

\ls

Global Health Psychiatry, LLC ANet


https://www.ghpsychiatry.org/

Trauma Responses

Examples of common defenses to traumatic
events

* Fight
* Flight
* Freeze
* Submit
- Attach

\ls

Global Health Psychiatry, LLC ANe't


https://www.ghpsychiatry.org/

Post Traumatic Stress Disorder
Mental health condition that can occur in children and adults

According to the American Psychiatric Association,

PTSD occurs in 3.5 percent of U.S. adults

Approximately 1 out of 11 people will be diagnosed PTSD in
their lifetime

Women are twice as likely as men to have PTSD

\ls

Global Health Psychiatry, LLC ANet
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Potentially traumatic events that occur during childhood
e Source of toxic stress (extreme and repetitive) can change
brain and body development and how they respond to stress

Global Health Psychiatry, LLC Net


https://www.ghpsychiatry.org/

Abuse aka maltreatment (emotional, physical, sexual, neglect)
Domestic violence (IPV, against mother)
Substance use and mental health problems in the home

Change in family constellation (separation/divorce,
incarceration)

Global Health Psychiatry, LLC Net


https://www.ghpsychiatry.org/

ACEs affect health outcomes

PHYSICALHEALTH MENTAL HEALTH

e CVdisease e Depression

e COPD e Anxiety

e Cancer e Behavior Problems
e Diabetes

\ls
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The biology of stress (HPA AXIS)

\ls

Global Health Psychiatry, LLC T e ANEt


https://www.ghpsychiatry.org/

ACES and toxic stress damage the
body

* Dysregulation of the HPA axis by (chronic) toxic stress lead to
“wear and tear” of multiple organ systems in the body

\ls
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Exposure to chronic stress could change the architecture of
developing brains, negatively impacting important functions eg,
regulating stress response, attention, memory, planning, learning
new skills

Global Health Psychiatry, LLC Net


https://www.ghpsychiatry.org/

ACEs affect learning and behavior

Decision making (Prefrontal Cortex, PFC)
Self regulation (PFC)

Fear processing (Amygdala)

Memory (Hippocampus)

Stress management (Hippocampus)

\ls

Global Health Psychiatry, LLC ANet


https://www.ghpsychiatry.org/

« Students with three or more ACEs are 2.5 times more likely to
fail a grade

« Students with three or more ACEs are significantly more likely
to be unable to perform at grade level, be labeled as special
education, be suspended, expelled or drop out

Global Health Psychiatry, LLC Net


https://www.ghpsychiatry.org/

Racial Trauma or Race-Based Traumatic Stress
(RBTS) Mental Health America 2020

The mental and emotional injury caused by encounters with racial
bias and ethnic discrimination, racism and hate crimes.

Any individual that has experienced an emotionally painful,
sudden, and uncontrollable racist encounter is at risk of injury
from RBTS

In the U.S.,, Black, Latinx, and Native Americans are most
vulnerable due to living under a system of white supremacy

\ls
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Racial Trauma or Race-Based Traumatic Stress
(RBTS) Mental Health America 2020

Physical symptoms - headaches, chest pain, insomnia

Psychological symptoms - depression, anger, hypervigilance,
recurring thoughts of the event (nightmares, flashbacks)

Mental injury results from prolonged exposure to this type of racial
trauma

Can come from: personal experience, vicarious experience (videos
of police brutality), intergenerational transmission (holocaust,
forced removal of Native Americans from tribal lands, enslavement
of Africans in US) = shared collective trauma

N P

Global Health Psychiatry, LLC ANet
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Internalized Devaluation and the Assaulted Sense of Self
(Hardy 2013)

“If white is elevated/celebrated then what is non-white?”
“Because | am not white am | bad or unworthy?”
Barely visible while you’re in it but toxic, like smog
Unstoppable tide of harmful race-related messages
“not clever enough...you ain’t ever gonna be nothing...
“why do you want to take those classes?...”

Psychologically ambushed during adolescence

Global Health Psychiatry, LLC

\ls

ANet
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What can we do?

Recognition of Humanity, Empathy and Compassion
“You, Your Life, Your Education, and Your Future MATTERS!”

Adults, advocate for and defend kids so they can defend
themselves

Educators as mentors, advocates and “essential withesses”

“If you don’t think you’re the greatest, you'd better pretend”
(Muhammad Ali)

N P
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ACEs DU JOUR: COVID-19 AND RACIAL JUSTICE

COVID-19:

novel event

disrupts routine - school, childcare, family, social life
uncertainty breeds anxiety

child maltreatment and IPV

Disparities laid bare (health and education)

\ls
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ACEs DU JOUR: COVID-19 AND RACIAL JUSTICE

Racial Injustice

“Climate Crisis”

8:46

Breonna Taylor “Say Her Name!”

Re-traumatization from media exposure

Conversation with kids about racial injustice

Special consideration for black children, and other children of color
(Reassure, Educate, Act)

What can be done?

\ls
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Trauma

COVID-19 is a global emergency for both physical and mental health
 “an event, series of events, or set of circumstances”
= COVID-19 pandemic, stay-at-home orders, economic depression,
health in inequalities, increase in child abuse/IPV, increase in visibility
of racism/racial violence

* “that is experienced bc}/ an individual as physically or emotionally harmful
or life threatening and”

= personal and/or media exposure to events

« “that has lasting adverse effects on the individual’s function and mental,
physical, social, emotional, or spiritual well-being.

= clear adverse effects in the present but the future is still unknown

\ls
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e Threatsof illness
e Exposuretoillness
e Threats of death
e Exposuretodeath

e Lossof alovedone

Global Health Psychiatry, LLC

Isolation
Relationship conflicts
Loss of a job

Loss of a home

Higher childcare demands

Net
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e Increaseintraumasymptoms

e |ncreased need for MH treatment
in the setting of visible racial
inequality

e Decrease in trustworthiness of
institutions (law enforcement,
education, healthcare)

Global Health Psychiatry, LLC Net
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Impact of COVID-19 on Education

Before we get to learning, among our most vulnerable students and families
COVID-19 has led to:

Increased unemployment

Increased food insecurity

Increased homelessness

Overall increased economic uncertainty

Negative effects on student mental health (The Education Trust, April 2020)
How does this affect student achievement?

N P
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Impact of COVID-19 on Education

Students abruptly forced to learn in a different way than what they
were accustomed to

Educators abruptly forced to deliver content in a different way than
what they were accustomed to

Inequities in student access to materials needed for learning e.g.,
internet access, Wi-Fi, quiet space

Middleton K. V. (2020). The Longer -Term Impact of COVID -19 on K-12 Student Learning and
Assessment. Educational Measurement, Issues and Practice, 10.1111/emip.12368.
https://doi.org/10.1111/emip.12368

N P
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Impact of COVID-19 on Education

Educators worried about their safety and that of their families given the

risk of transmission during in-person instruction
Parents concerned with how to structure their kids time when they would

typically be in school
Parents/caregivers feeling out of their depth taking charge of their kids’

education
When and how do we get students back to school safely, how does that

look?
So much uncertainty, yields tremendous anxiety

N P
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Health Impact of COVID-19 in the U.S.

Since the outbreak started, 1/3 of U.S. adults reported feeling stress,
anxiety, and great sadness that was difficult for them to cope with alone,
much higher than in other countries (Commonwealth Fund, August 2020)

~7.28M Coronavirus cases, ~208K deaths (Johns Hopkins University, 10/02/2020)

N P
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Special considerations during the era of
COVID-19

Similar themes emerge during this “double pandemic”

= African Americans are at greater risk for hospitalization due to
COVID-19

= African Americans are at greater risk for death due to COVID-19

\ls
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Special Considerations During the Era of

COVID-19

COVID-19 Hospitalization and Death by Race/Ethnicity

Updated Aug. 18, 2020 Print

O OO @

Race and ethnicity are risk markers for other underlying conditions that impact health — including socioeconomic status,
access to health care, and increased exposure to the virus due to occupation (e.g., frontline, essential, and critical

infrastructure workers).
Cases' 2.8x
higher
Hospitalization? 5.3x
higher
Death? 1.4x
higher

Global Health Psychiatry, LLC

1.1x
higher

1.3x
higher

No
Increase

2.6x
higher

4.7x
higher

2.1x
higher

2.8x
higher

4.6x
higher

1.1x
higher

\ls
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Special Considerations During the Era of

COVID-19

Nationwide, Black people are dying at 2.4
times the rate of white people.

Deaths per 100,000 people by race or ethnicity

Black or African
o __________ o

American Indian or | 53
Alaska Native
Hispanic or Latino | | 52
Asian | | 35
Native Hawaiian and | 35

Pacific Islander

Other | | 32

Two or more races D 3

Notes 1

These calculations are based on data from The Covid Racial Data Tracker and the U.S. Census
Bureau. Race categories may overlap with Hispanic/Latinx ethnicity. Rates are not age-adjusted
and some rates are underestimated due to lack of reporting of race and ethnicity categories for
COVID-19 deaths.

We've lost at least 35,236 Black lives to COVID-19 to date. Black
people account for 22% of COVID-19 deaths where race is known.

Global Health Psychiatry, LLC
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COVID-19 is a global emergency for both mental and physical health
¢ Global Pandemic
= COVID-19 illness, hospitalization, and deaths
e Closures & Stay-At-Home Orders
= unemployment, economic recession/depression, increase in home stress
***Simultaneous Rise in the Visibility of Racism***
= health in inequalities, increase in visibility of racism/racial violence

Global Health Psychiatry, LLC Net
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People of color continue to experience greater risk for infection due to
higher rates of medical comorbidities
higher rates of living in densely populated lower socioeconomic areas
residential segregation, farther distance from grocery stores and medical facilities
multigenerational living
over-representation in jails and prisons
lower health care access
lower rates of testing
lower access to paid sick leave
lower likelihood of having jobs that allow working from home
higher likelihood to be employed in the essential workforce: 25% of African
American/Latinx are employed in service industry jobs (16% of Whites), Hispanics are
53% of the agricultural workforce, African Americans are 30% of vocational nurses

N
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Special MH Considerations During the Era of
COVID-19 & Racial injustice

The Washington Post 06/12/2020

Anxiety and depression symptoms have more than tripled since
2019, with black Americans shouldering the heaviest burden
Percent screening positive for anxiety or depression
Anxiety Depression
Black 34%
Latino 32%
AllU.S. 31% Black 30%
S White 29% " Latino 26%
Asian 28% AllUS. 25%
¢ White 24%
? Asian 22%
White 9% Black 8%
AllUS. 8% White 7%
Latino 8% = AIUS. 7%
Black 8% Latino 7%
Asian 4% Asian3%
January-June, May 28-June 2, January-June, May 28-June 2,
2019 2020 2019 2020

Global Health Psychiatry, LLC

Anxiety and depression spike for black and Asian Americans

after the police Killing of George Floyd

Percent screening positive for anxiety and/or depression

30%
28%
25%
20%
April 23 to May 5 May 7 to 12 May 14 to 19 May 21 to 26

1

to spread on the last day of week 4.

45% screened positive

Latino

eI Ty 41%
40%  Black

May 28 to June 2

Video of George Floyd's killing began

\ls
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« Depression and anxiety increased across all populations after the start of
the pandemic.

* Following the death of George Floyd, rates increased more for Blacks and
Asian Americans while remaining the same for Whites and decreasing for
Latinx populations.

The week before: African Americans 36%, Asian Americans 28%

The week after: African Americans 41% (1.4 million more people), Asian Americans
34% (800,000 more people)

N
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African Americans
Increase in visibility of police brutality and historical context of lynchings

Asian Americans

Increase in visibility of racism, racial violence, and hate crimes then later
vandalism and burglaries

Latinx

IEII))ectrels';]cse in national focus on immigration and increase in focus on police
rutality

N P
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Self-Care in the setting of
COVID-19 related trauma

Self care is crucial during COVID-19
Be aware of triggers

Be aware of negative thinking patterns and focus on
resilience

Stay socially-connected while physically-distancing
Engage in relaxing and rewarding activities
Utilize resources, especially digital

Addressing other mental and physical health
problems is even more important for overall wellness

\ls
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Global Health Psychiatry, LLC

@drangelaspeaks

THERE ARE SO
MANY THINGS TO
CONSIDER...

Maintaining work
performance

Adjusting to new work
conditions

Personal emotions and
stress

Balancing family and work
More is just more
Civil unrest

Wearing masks vs. Not
wearing masks

Net
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Ongoing disparities
Income
Employment
Housing

Healthcare (including mental health) ;,
Fighting old demons in current times i

Global Health Psychiatry, LLC Net
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Historical factors are related to a legacy of mistreatment of
African Americans

Displacement of millions of Africans over a 400 year period
Trans-Atlantic Slave Trade

Abolition

Constitutional Amendments (13th-15th)

Jim Crow Laws

Civil Rights Movement

Global Health Psychiatry, LLC Net
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Past events relate to contemporary events e.g. African Americans have only had
rights as full citizens in the U.S. for approximately 50 years

1970’s Affirmative Action and Rise of Government Leaders
1980’s Rise of Visibility of African Americans e.g. television, movies
1990’s LA Riots, Million Man March

2000s Election of President Barack Obama

Global Health Psychiatry, LLC Net
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Special considerations for African Americans

TODAY: The U.S. along with the international global community continue to
witness atrocious acts of racial injustice during a worldwide pandemic

® 2010’s Increased media exposure of police brutality/killings of African
Americans led to large community protests

® 2020’s Racial health inequalities during the Era of COVID-19 ERA
coincide with massive media exposure of police brutality/killings of
African Americans leading to proliferation of community protests

\ls

Global Health Psychiatry, LLC ANe't


https://www.ghpsychiatry.org/

Systemic racism

Genetic Theory Incarceration and 3™
of Inferiority Grade Reading Levels

Bias in testing Microaggressions

Racism and | Media and the
White black “super
Supremacy thug”

Global Health Psychiatry, LLC

Poverty

Nutrition

Toxic environments

Punishment vs.
treatment

\ls
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* Punishment
Rates of alternative school placement
Disciplinary actions

* Academic Advancement

e Standardized Tests (SAT)

Global Health Psychiatry, LLC Net
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Systemic change that is needed

I
Education Environment Media

Health Legal Social

System Discourse

E—
Housing Economics Healtheare

Orlando Lightfoot, MD
\ls
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Poor Student Engagement
Frustration and Hopelessness “sadness and the blues”

More commonly anger and irritability
Acting Out Behaviors
Aggression

Net
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Requires compassion
Acknowledgement of our shared humanity
Acknowledgment of our “different” journeys (not better or worse)

Once upon a time we were all kids
Protect, defend, be an ally in vivo, in the service of learning

N

Global Health Psychiatry, LLC ANet


https://www.ghpsychiatry.org/

Sudden loss of interest in school, learning or extracurricular activities
Abrupt changes in mood, affect or relatability

Changes in behavior w/o regard for consequences

Changes in peer group

Attendance problems

Engaging in high-risk behaviors

Loss of future orientation

% How is this done virtually?

N P
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Behavioral difficulties viewed through the lens of stress, trauma, and ACEs

N P
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Establish rapport and build relationships with our students before
problems arise

Check in and reassure students when you notice a change

Report any suspicion of child maltreatment

Refer student to a guidance counselor should they need additional
support, close the loop!

Leave student with open invitation to talk, esp. if educator has a
relationship with the student

Global Health Psychiatry, LLC Net
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Beware of “compassion fatigue”, prioritize self-care
Using and modeling compassion for our students

Self awareness is key, our students are watching
Students are impressionable, “mold the clay”

Kids innate sense of justice, a tool for monitoring bias

Global Health Psychiatry, LLC Net
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In practical terms, g career and financial options

In philosophical terms, more difficult to enslave

ability to analyze, critique for value-based decisions
Transformative power, within a generation

N P
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Educators - enthusiastic, skilled, empathic, trauma informed
Mentors & “Essential Witnesses” - CARING adults who provide
necessary BELIEF, support and guidance; “there is a way”
Educational Opportunity to maximize student potential, beyond the
superior students, “some kids must be taught how to train properly”

Global Health Psychiatry, LLC Net
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If we all work
together...we
will be
stronger on
the other side
of all of this!
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Taking
racism!
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e [Effects of ACEs are not irreversible
e Resilience conquers ACEs
e “Essential Witnesses” foster resilience
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Rethink discipline, use strategies that keep kids in school
Professional development for teachers, to learn social
emotional learning techniques

Coordinate supports for youth, starting prenatally and
continuing throughout the lifespan

Increase parental engagement

Build and support self-regulation skills

Support trauma-informed classrooms where children can

become more resilient and achieve their potential

Global Health Psychiatry, LLC Net
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“persistence and resilience
only come from having the
chance to work through
difficult times.”

Gever Tulley

Global Health Psychiatry, LLC @drangelaspeaks Net
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Emotional Intelligence Emotional Resilience

(Awareness and Control) (Adaptability to Stress)
Self awareness Be honest about what you are feeling
Self management Develop a strong support system and

: let them help
Social awareness .

. : Be mindful of your wellness and

Relationship management self-care
Listen to learn Embrace the changes with optimism
Seek to understand Take advantage of available resources

Global Health Psychiatry, LLC @drangelaspeaks Net
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YOU are responsible for
bringing order to uncertainty,
who better than YOU?

Problem solving is your mission
and your superpowetr.

AR

L. YOUR work impacts the lives of
@}3‘/‘ others everyday. YOU were
built for this.

Global Health Psychiatry, LLC @drangelaspeaks

Why is
NOW the
time to
embrace
ONE
collective
goal?

\ls

ANet


https://www.ghpsychiatry.org/

“Do not judge me by my
success, judge me by how many Nelson
times | fell down and got back Mandela
up again.”

\ls
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Nadine Burke Harris, TEDMED 2014 “How childhood trauma affects health across a lifetime.”

McCrory E, De Brito SA and Viding E (2011) The impact of childhood maltreatment: a review of neurobiological and genetic factors.
Front Psychiatry 2:48. doi: 10.3389/fpsyt.2011.00048

Swaminathan N (2007) Lessons Learned-Or Overlearned: It Makes All the Difference in How the Brain Copes. Scientific American
The lllinois ACEs Response Collaborative, Education Brief for Educators and Stakeholders

Anda, Robert. Government of Indiana, (n.d.). Adverse Childhood Experiences: Connecting a Developmental Lens to the Healthof
Society.

Balfanz, R, Byrnes V and Fox J (2012) “Sent Home and Put Off-Track: the Antecedents, Disproportionalities and Consequences of
Being Suspended in the Ninth Grade.”

https://www.integration.samhsa.gov/clinical-practice/trauma

https://janinafisher.com/flipchart-3

https://www.psychiatry.org/patients-families/ptsd/what-is-ptsd

Preamble to the Constitution of WHO as adopted by the International Health Conference, New York, 19 June - 22 July 1946
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e Setting the Wheels in Motion-Becoming a Trauma-Informed and
Trauma-Sensitive School

e Helping Traumatized Children Learn

e Parent to Parent Guide: Restorative Justice in Chicago Public
Schools-Stopping the School-to-Prison Pipeline

e A Teacher’s Guide to Rerouting the Pipeline
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Consulting Agreement

This Consulting Agreement (this “Agreement”) is between The Achievement Network, LTD., a Massachusetts nonprofit corporation
with a principal place of business at One Beacon Street, Boston, Massachusetts 02108 (“ANet”) and the school or district partner
listed below (“Partner”). Each of ANet and Partner may be referred to herein individually as a “Party” or collectively as the “Parties.”
This Agreement includes, collectively, (1) this Cover Sheet, (2) the attached Scope of Work Page, and (3) the attached Standard
Terms and Conditions.

Partner: Ferguson-Florissant School District

Address: 8855 Dunn Rd., Hazelwood, MO 63042

Phone: (314) 687-1910

Invoicing Contact: Joycelyn Pugh-Walker Invoicing Email: jpughwalker @fergflor.or

Effective Date: The earlier of (a) the date this Agreement is last signed below, and (b) the provision of services by ANet to
Partner hereunder.

Program Dates: July 1, 2020 - June 30, 2021

Fees and Payment Schedule:

Program Fee: $ 68,950.00
Total Fees: $ 68,950.00
Total Payment: $ 68,950.00

Payment Information:

50% of Fees due by December 15, 2020 $ 34,475.00
Balance of Fees due by May 15, 2021 S 34,475.00

Each of the Parties has caused this Agreement to be executed on its behalf by its duly authorized representatives as of the Effective
Date and agrees that an electronic signature of a duly authorized representative constitutes a valid signature for such Party.

PARTNER®USioned bv: THE ACKAEVEMENT NETWORK, LTD.
By: Fo— By ’D\moqm Kese Natson.
y‘ ;F61}‘/Ubudbdb47%.. R y 99937D3557TBEZ96 ..
Jose Davis
Print Name: P Print Name: 1amoya Rose watson
Title: Superintendent Title: VP anti racism
10/14/2020 10/22/2020
te: Date:
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Consulting Agreement

1.

2.

Program Description: ANet will provide:

ONLINE PLATFORM
Access for every teacher and administrator to ANet’s online platform myANet, containing

a.

RESOURCES
i. Planning — Resources, protocols and templates to facilitate planning, including the ANet Schedule of
Assessed Standards, Standards and Objectives Guides aligned to rigorous learning Standards, and
example lesson or instructional plans
ii. Professional Learning materials - sessions, videos, and virtual learning modules that provide guidance
on planning from texts and standards and teaching and learning cycle practices
iii. Platform materials - screencasts and guides to using features found on myANet

PROFESSIONAL LEARNING

a.

d.

ANet shall provide an asynchronous playlist of professional development digital resources to access at any
time for an audience of school and district leaders. Resource objectives include, but are not limited to, the
following:

i. Build knowledge and skill in service of anti-racist development and equitable instruction
ANet shall provide up to seven (7) professional learning sessions, up to two (2) hours in duration, facilitated by
up to three (3) ANet staff members for an audience of district leaders. Session objectives include, but are not

Scope of Work

limited to, the following:

i
ii.
iii.
iv.

V.

Determine what has been accomplished thus far in becoming anti-racist

Gather additional information through small group conversations

Analyze and reflect on data to help inform anti-racism work

Select and guide a “Change Team” that is diverse racially, culturally, and by position in the district
Build capacity in applying anti-racist standards towards District procedures and practices

ANet shall provide up to five (5) professional learning sessions, up to two and a half (2.5) hours in duration,
facilitated by five (5) ANet staff members for an audience of all district and school staff. Session objectives
include, but are not limited to, the following:

Understand what it means to become an anti-racist organization
Understand the personal commitment necessary to achieve success as an anti-racist organization
Understand structure ANet will use to create and meet district goals

iv. Understand implicit bias and stereotype threat and the connection to student learning
v. Internalize and make meaning of Ferguson-Florissant’s anti-racism standards
vi. Understand how Ferguson-Florissant’s anti-racism standards will directly apply to change leadership
for impacting school change
vii. Understand the connection between anti-racism and equitable instruction
viii. Understand the anti-racist standards and how they can best come to life within existing frameworks

and systems in Ferguson-Florissant district and schools

ANet shall conduct up to four (4) professional learning sessions, up to two (2) hours in duration, facilitated by
two (2) ANet staff members, for an audience of the Central Change Team. Session objectives include, but are
not Ilmlted to, the following:

Assist in long-term development and sustainability of school change through anti-racism

Develop Ferguson-Florissant’s anti-racist standards

Review, modify, and adopt anti-racism standards specifically designed for the Ferguson-Florissant
School District

iv. Develop a plan for implementing the anti-racist standards across the district
v. Develop outputs to operationalize the anti-racist standards
vi. Develop action steps for implementing the anti-racist standards

20of7
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3. PARTNER RESPONSIBILITIES

a. Partner will work with its information technology team to ensure that emails from ‘achievementnetwork.org’
are not blocked or filtered as spam.

b. Partner will provide to ANet within six (6) weeks of the beginning of the applicable school year teacher
information for all ANet-involved teachers, including (1) name, (2) grade and subject taught, and (3) email
address, updated as necessary to reflect changes in the staffing structure.

c. Partner will provide to ANet by the end of the applicable calendar year school-level targets for state
assessments.

Note: Due to the current pandemic, ANet is able and prepared to provide its services virtually. ANet will take into account CDC
guidance, state and local regulations and guidance, the Partner’s health and safety COVID-19 response plan, and its and the
Partner’s internal policies. If the parties agree that on-site work is necessary, ANet staff will be provided with the requisite
Personal Protective Equipment prior to commencing on-site work and will be instructed to follow all applicable Partner health
and safety procedures. ANet reserves the right to discontinue on-site work at any time and perform such services to Partner
virtually if ANet determines in good faith that cessation of on-site visits is necessary to protect the health and safety of its
personnel.

30f7
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Standard Terms and Conditions

THE SERVICES

1.1 Services: ANet agrees to implement the Services for
Partner during the Term. Partner agrees to commit the
resources and personnel necessary to fully participate with
the implementation of the Services.

1.2 Use Rights:

(a) Any works, materials, ideas or inventions that ANet
may create, conceive, develop, invent or reduce to practice
exclusively for Partner while developing the deliverables for
Partner shall be considered “Work Product”. ANet agrees
that all Work Product is “work made for hire” created for
Partner and shall be the exclusive property of Partner. To the
extent that the Work Product is not a “work made for hire,”
ANet hereby agrees to assign, and does assign, its entire
world-wide right, title and interest in, to and under the Work
Product to Partner, including all patent rights, copyrights,
trademarks or other intellectual property or proprietary
rights.

(b) To the extent that ANet incorporates any ANet
Materials into any of the Work Product, ANet hereby grants
to Partner a perpetual, royalty-free, non-exclusive, non-
transferable license to use such
ANet Materials solely as necessary for and in conjunction
with ANet’s use of the Work Product (and not separate
therefrom). "ANet Materials" means all information,
methodologies, data, ideas, concepts, know-how, skills,
technigues, and documentation that ANet possesses prior
to the commencement of the Services or which it develops
independent of any activities governed by this Agreement,
and any derivatives, modifications or enhancements made to
any such property while performing the Services.

1.3 Ownership; Reservation of Rights. Subject only to the
rights expressly granted to Partner under this Agreement, as
between ANet and Partner, all rights, title and interest in and
to the ANet Materials, and any other ANet materials
furnished or made available hereunder to Partner, and all
modifications and enhancements thereof, including all
copyright rights, patent rights and other intellectual property
rights in each of the foregoing, will remain with and belong
exclusively to ANet or ANet’s licensors and providers, as
applicable.

2. PARTNER MATERIALS

40f7

2.1 Partner Materials. “Partner Materials” means any and all
information or materials provided to ANet by Partner in
connection with the provision of Services to Partner including
all data and results obtained in connection with the social and
emotional learning diagnostic surveys (the “SEL Surveys”) to
be deployed as part of the Services. Partner agrees to
provide ANet with all Partner Materials necessary or
desirable for ANet to provide the Services requested or
otherwise agreed by the Parties. Partner acknowledges that
timely provision of such Partner Materials is essential to the
success of the Services. Partner represents to ANet that it has
all necessary rights to provide such Partner Materials to ANet.

2.2 License to Partner Materials. Subject to the terms and
conditions of this Agreement, Partner hereby grants to ANet
a worldwide, non-exclusive, irrevocable, assignable, royalty-
free, perpetual license to use, reproduce, distribute, display
and create derivative works of Partner Materials solely in
connection with the provision of the Services.

3. FEES; PAYMENT TERMS

All payments for fees as set forth on the Cover Sheet shall be
made by Partner or, if applicable and as set forth on the
Cover Sheet, by a sponsoring entity on behalf of Partner, to
ANet in accordance with the payment schedule set forth on
the Cover Sheet. Payments are non-refundable and cannot be
pro-rated. ANet reserves the right to terminate Services if any
payment is more than thirty (30) days past due.

4. TERM, TERMINATION

Unless earlier terminated as described below, the term of the
Agreement shall commence on the Effective Date and
continue for the period set forth on the Cover Sheet (the
“Term”). Each Party may terminate this Agreement upon
written notice in the event the other Party commits any
material breach of this Agreement and fails to cure such
breach within thirty (30) days after written notice of such
breach. Upon the expiration or termination of this
Agreement, Partner will (a) cease using all ANet Resources,
and (b) promptly return to ANet or, at ANet’s option, destroy,
all copies of any ANet Resources and Confidential Information
in Partner’s possession or control.
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5. CONFIDENTIALITY

5.1 Definition: “Confidential Information” means any and all
information or data, regardless of whether it is in tangible
form, disclosed orally or in writing, by either Party (the
“Disclosing Party”) to the other Party (the “Receiving Party”),
(a) that the Disclosing Party has identified as confidential or
proprietary (either orally or in writing), and (b) such
information which is reasonably understood by a reasonable
person to be confidential or proprietary information of the
Disclosing Party; provided, however, that in any event ANet'’s
Confidential Information shall include (i) all information
relating to the Services, including without limitation the
Resources, and (ii) the terms of this Agreement, including
without limitation pricing information, and Partner’s
Confidential Information shall include data obtained in
connection with the SEL Surveys.

5.2 Exclusions: Information and data will not be deemed
“Confidential Information” if such information: (i) is known to
the Receiving Party prior to receipt from the Disclosing Party
directly or indirectly from a source other than one having an
obligation of confidentiality to the Disclosing Party; (ii)
becomes known (independently of disclosure by the
Disclosing Party) to the Receiving Party directly or indirectly
from a source other than one having an obligation of
confidentiality to the Disclosing Party; (iii) becomes publicly
known or otherwise ceases to be secret or confidential,
except through a breach of this Agreement by the Receiving
Party; or (iv) is independently developed by the Receiving
Party without use of or reference to the Disclosing Party’s
Confidential Information.

5.3 Obligations: The Parties will use reasonable measures to
protect the secrecy of, avoid disclosure and unauthorized use
or reproduction of the other Party’s Confidential Information.
Without restricting or otherwise limiting the exercise by a
Party of the rights and licenses expressly granted to it under
this Agreement, Confidential Information may be disclosed to
only (1) such employees and consultants of the Parties as may
have a need to know such information in connection with the
exercise of its rights and performance of its obligations under
this Agreement, and (2) legal or financial advisors of the
Parties, provided that such employees and consultants are
bound by written agreements, and advisors are bound by
ethical duties, in each case respecting such Confidential
Information in accordance with the terms of this Section 5.

6. REPRESENTATIONS AND WARRANTIES

6.1 ANet represents and warrants to Partner that ANet
shall provide the Services in a professional and workmanlike
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manner. Each Party represents and warrants to the other
Party that such Party has the required rights, power and
authority to enter into this Agreement and to grant all rights,
authority and licenses granted hereunder.

6.2 EXCEPT AS EXPRESSLY SET FORTH HEREIN, THE
SERVICES ARE PROVIDED “AS IS” WITHOUT ANY WARRANTY
OF ANY KIND AND ANET DISCLAIMS ANY AND ALL
WARRANTIES, INCLUDING, BUT NOT LIMITED TO IMPLIED
WARRANTIES OF  MERCHANTABILITY, TITLE, NON-
INFRINGEMENT, AND FITNESS FOR A PARTICULAR PURPOSE.
PARTNER ACKNOWLEDGES THAT ANET DOES NOT WARRANT
THAT THE SERVICES WILL MEET PARTNER’S REQUIREMENTS.

7. LIMITATION OF LIABILITY

UNDER NO CIRCUMSTANCES AND UNDER NO LEGAL THEORY,
WHETHER IN TORT, CONTRACT, OR OTHERWISE, SHALL ANET
BE LIABLE TO PARTNER FOR ANY INDIRECT, SPECIAL,
INCIDENTAL, CONSEQUENTIAL OR PUNITIVE DAMAGES OF
ANY CHARACTER, INCLUDING, WITHOUT LIMITATION,
DAMAGES FOR LOSS OF GOODWILL, LOST PROFITS, LOST
SALES OR BUSINESS, WORK STOPPAGE, COMPUTER FAILURE
OR MALFUNCTION, LOST DATA, OR FOR ANY AND ALL OTHER
DAMAGES OR LOSSES, EVEN IF ANET HAS BEEN ADVISED,
KNEW OR SHOULD HAVE KNOWN OF THE POSSIBILITY OF
SUCH DAMAGES. ANET SHALL NOT BE LIABLE FOR ANY
DAMAGES, COSTS, OR LIABILITIES IN EXCESS OF THE FEES
PAID OR PROPERLY PAYABLE BY PARTNER UNDER THIS
AGREEMENT FOR THE TWELVE (12) MONTHS PRECEDING THE
TIME OF ANY CLAIM.

8. NON-SOLICITATION

During the Term and for one year thereafter, each Party
agrees not to solicit, entice or persuade any employee or
consultant of the other Party to leave the services of such
other Party, provided that the foregoing shall not prevent any
Party from employing or engaging such an employee who is
responding to a general recruiting solicitation. Without
limiting the foregoing, in the event that either Party plans on
engaging or employing any person that such Party knows is or
was an employee or consultant of the other Party during the
Term, such Party must provide prior written notice to the
other Party.

9. PUBLICITY

9.1 ANet shall be entitled to (a) identify Partner as a
customer of ANet, (b) use Partner’s name in any marketing,
promotional or sales literature, or in any other form of
publicity, and (c) publicize, by news release or other public



DocuSign Envelope ID: 2DB9EAA1-1E30-428D-8D8F-E36A821FC420

announcements, the existence of an arrangement between
the Parties.

9.2 Partner hereby grants permission to take
photographic, audio and video recordings of Partner
employees, contractors and consultants during sessions with
Partner and Partner and Network events. ANet will use such
photographic, audio and video recordings only for the
purposes of education, professional learning, advertising,
promotion, marketing, and/or public relations. Partner
waives any right to royalties or other compensation arising or
related to the use of such images and recordings. Partner
represents that it has all necessary rights to grant such
permission to ANet including having acquired all related and
necessary consents from its employees, contractors and
consultants.
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10. DISPUTES

Any controversy or claim arising out of or relating to this
Agreement, or breach thereof, shall be settled as follows:
Partners of the senior management of both Parties shall meet
to attempt to resolve such disputes. If a dispute cannot be
resolved within ten (10) business days, either party may make
a written demand for mediation. Within thirty (30) days after
such written notification, the parties shall meet for one (1)
day with an impartial mediator. The costs and expenses of
the mediator shall be shared equally by the parties. If the
dispute is not resolved by mediation, the dispute shall be
settled by binding arbitration conducted in accordance with
the JAMS procedures pursuant to its Streamlined Arbitration
Rules and Procedure, by a single arbitrator, in Boston,
Massachusetts. The arbitrator shall be selected as provided
in the Streamlined Arbitration Rules and Procedure. The
arbitrator may not award non-monetary or equitable relief of
any sort. The arbitrator shall have no power to award
damages inconsistent with this Agreement. No discovery
shall be permitted in connection with the arbitration unless it
is expressly authorized by the arbitrator upon a showing of
substantial need by the Party seeking discovery. All aspects of
the arbitration shall be treated as confidential. Neither the
parties nor the arbitrator may disclose the existence, content
or results of the arbitration, except as necessary to comply
with legal or regulatory requirements. Before making any
such disclosure, a Party shall give written notice to all other
parties and shall afford such parties a reasonable opportunity
to protect their interests. The result of the arbitration shall
bind the Parties, and judgment on the arbitrator’s award may
be entered in any court having jurisdiction. Each Party shall
bear its own costs of the arbitration. The fees and expenses
of the arbitrator shall be shared equally by the Parties.

11. GENERAL
11.1 Relationship. Nothing in this Agreement shall be

construed to place the Parties in an agency, employment,
franchise, joint venture, or partnership relationship. Neither
Party will have the authority to obligate or bind the other in
any manner.

11.2 Governing Law, Jurisdiction. All disputes, claims or
controversies arising out of this Agreement, or the
negotiation, validity or performance of this Agreement, or the
transactions contemplated hereby shall be governed by and
construed in accordance with the laws of the Commonwealth
of Massachusetts without regard to its rules of conflict of
laws. Subject to and without limiting Section 10 of this
Agreement, each of the Parties hereto hereby irrevocably and
unconditionally consents to submit to the sole and exclusive
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jurisdiction of the courts of the Commonwealth of
Massachusetts and of the United States of America located in
the Commonwealth of Massachusetts for any litigation
among the Parties hereto arising out of or relating to this
Agreement pursuant to Section 11.9.

11.3 No Assignment. Neither Party may assign this
Agreement, in whole or in part, or, in the case of Partner,
sublicense any of the rights granted herein, in each case
without the prior written consent of the other Party,
provided, however, that either Party (the “Assigning Party”)
may assign this Agreement without the written consent of
other Party to an entity succeeding to all or substantially all
the assets and business of the Assigning Party by merger or
purchase, provided that such entity expressly assumes all of
the terms and conditions of this Agreement. Any attempted
assignment, delegation or transfer by an Assigning Party in
violation hereof shall be null and void. Subject to the
foregoing, this Agreement shall be binding on the Parties and
their successors and assigns. For clarity, ANet may
subcontract any of its obligations hereunder to a third party.

11.4 Severability. In the event that any provision of this
Agreement is found to be unenforceable, such provision will
be reformed only to the extent necessary to make it
enforceable, and such provision as so reformed (and all other
provisions) will continue in effect, to the extent consistent
with the intent of the Parties as of the Effective Date.

115 Force Majeure. ANet shall not be deemed in breach
hereunder for any cessation, interruption or delay in the
performance of its obligations due to causes beyond its
reasonable control, including, without limitation, earthquake,
flood, or other natural disaster, act of God, labor controversy,
civil disturbance, terrorism, war (whether or not officially
declared) or the inability to obtain sufficient supplies,
transportation, or other essential commodity or service
required in the conduct of its business, or any change in or
the adoption of any law, regulation, judgment or decree.

11.6 Amendment; Waiver. This Agreement may not be
amended or modified, in whole or part, except by a writing
signed by duly authorized representative of both Parties. No
provision or part of this Agreement or remedy hereunder
may be waived except by a writing signed by a duly
authorized representative of the Party making the waiver.
Failure or delay by either Party to enforce any provision of
this Agreement will not be deemed a waiver of future
enforcement of that or any other provision.

11.7 Notices.
Agreement will

All
be

notices under or related to this
in writing and will reference this
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Agreement. Notices will be deemed given when: (i) delivered
personally; (ii) sent by confirmed telecopy or other electronic
means; (iii) three (3) days after having been sent by
registered or certified mail, return receipt requested, postage
prepaid; or (iv) one (1) day after deposit with a commercial
overnight carrier, with written verification of receipt. All
communications will be sent to the addresses set forth on the
Cover Sheet or such other addresses designated pursuant to
this Section 11.7.

11.8 Entire Agreement. This Agreement constitutes the
entire agreement between the Parties. It supersedes and
replaces all prior or contemporaneous understandings or
agreements, written or oral, regarding such subject matter,
and prevails over any conflicting terms or conditions
contained on printed forms submitted with purchase orders,
sales acknowledgments or quotations.

11.9 Remedies. Each Party retains all rights not expressly
granted hereunder and any and all remedies herein expressly
conferred upon a Party will be deemed cumulative with and
not exclusive of any other remedy conferred hereby, or by
law or equity upon such Party, and the exercise by a Party of
any one remedy will not preclude the exercise of any other
remedy available under this Agreement or otherwise.
Because a breach of any obligations set forth in Sections 5
(Confidentiality), 1.3 (Ownership) and 8 (Non-Solicitation) will
irreparably harm a party and substantially diminish the value
of a Party’s proprietary rights or its Confidential Information,
the Parties agree that if either Party believes in good faith
that the other Party has or intends to breach any of its
obligations thereunder, the other Party shall, without limiting
its other rights or remedies, be entitled to seek equitable
relief (including, but not limited to, injunctive relief) to
enforce its rights hereunder, including without limitation
protection of its proprietary rights. The Parties agree that a
Party need not invoke the procedures set forth in Section 10
in order to seek injunctive or declaratory relief.
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ACHIEVEMENT NETWORK Learning. Together.



Grounding in our purpose



http://www.youtube.com/watch?v=HUZOKvYcx_o

Ferg-Flor School District Anti-racist
«~ organizational standards Roll-out
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change. Increasing
liberation, love & joy.
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Tamoya Rose-Watson

Teimosa Martin
Vice President,

Director, Equity &
Partnership Development Anti-Oppression







Norms

Learn from each other, Seek to hear
teach each other everyone’s voice

Be present

Anchorinthe

Suspend disbelief bright spots

Respect opposing views

o Participate actively Be brave and honest
and opinions




Objectives
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Opening Reflection

"Don't follow the path. Go where there is no path
and begin the trail. When you start a new trail
equipped with courage, strength and conviction,
the only thing that can stop you is you!"

If you feel called to, use the Attendee
Chat to chat out your key motivation
toward racial equity and racial healing.
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https://www.usatoday.com/in-depth/life/women-of-the-century/2020/08/12/19th-amendment-ruby-bridges-now-teaches-kids-racism-and-peace/5555100002/
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Fenrguson Florissant School District

ANTI-RACIST STANDARDS

Student & Farmly
Empowerment

& Rights

'\

7 2

| Adult Learning Student
) &Recruitment Development ,‘
& Progress
DISTRICT STANDARDS

Ferguson-Florissant School District

(ommum(auon
Procedures, Dialogue, & Community 4

A Administration

x * .
Ly "’
* * G
& NMAVE
‘ ; 3 | Engagement 4
Teaching &Learnsrg - 4

\

Cum(ulum& Leadership  /
Asswsmem ¢

‘/

What will AR
Standards helpusto
do?

e Bring awareness to our
JENES

e |dentify

structural racism

® measure

success

e Live out our core values:
e Increase dialogue

e Increase joy




Chat Reflection Moment

Whatis
Anti-Racism?

What motivates you to engage in | '
anti-racist change efforts?

Commitment

e —

Principles of r}, o
Anti-Oppression ,/ 9/



Reflection Moment Prep

. Whatis
Together, we reviewed three of five Anti-Racism?

foundational understandings towards
anti-racism.

e Asyou listento the board session, Dr. Our
Davis, Dr. Sheila Powell-Walker, and SORIEHERE
the board take notes on key ideas that
resonate with you in their message.
We're going to share that in the chat.

Principles of

Anti-Oppression
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Ferguson-Florissant
School District



https://docs.google.com/file/d/1DJO5PdEBHGf1rInh_4g1JH6QTwosZgcM/preview

Reflections from the Superintendent: Dr. Joe Davis



https://docs.google.com/file/d/1bUMVFNhrAn6tCA21yXyDvKrbqkeUOxOF/preview

Reflections from our Board: Dr. Sheila Powell-Walker



https://docs.google.com/file/d/18dp_FsS_oGz2RZfqulinVrkat959-BrV/preview

2 Small Group
\ Reflection:

“.: What did you hear from
the board Dr. Sheila
Powell-Walker, and Dr.
Davis that resonated

' with you?
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Engage & Elevate
Student Voice

Net


https://docs.google.com/file/d/1A0NC5DAxz24Ss_SEBL43EefOEr_vIfWb/preview

Culture

Most students feel teachers support students of all different
identities, especially LatinX students.
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Culture

Students who identify as White and Other most feel that
teachers go out their way to ensure that they feel welcome and
included. Conversely, Indigenious (American Indian), Asian,
and students who prefer not to share their racial identity
disagree most strongly with this statement.
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Engagement

Students articulate feeling unable to share their race,
ethnicity, and culture in class . Students who identify as
Indigenious and Asian American feel most unable to share
their race, ethnicity, and culture.
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Learning

Students who identify as White most strongly identify with
seeing aspects of their identities and communities reflected in
class learning. Students of color, especially Asian American
students, believe that teachers do not include aspects of their
identities and communities they live into classes.
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Sense of Belonging

A large number of students across races do not feel like they belong.
American Indian and Asian students feel the least connected to adults
at their school.
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Race Related Topics

A large percentage of students of color believe that adults do
not talk about racial incidents between students and teachers.
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Race Related Topics

Two-Thirds of White and Asian students show confidence
that students at their school can have honest conversations
about race. Students who prefer not to share their race show

the least confidence.

\ls




Review Ferg-Flor’s Student empowerment standards

1. Student and Family Empowerment and Rights

1.1 Expect Empowerment: Families and students are empowered to expect a supportive learning
environment and a high-quality instructional experience that provide access to grade-level
instruction and beyond.

1.2 Families/Student Partnership With School: Families and students are engaged in opportunities
to cultivate a partnership with school staff in the creation of an inclusive and collaborative space
for students’ growth and well-being.

1.3 Awareness and Application of SEL: Families, students, and school staff recognize the physical and
physiological effects of trauma, and continuously collaborate to support students’ social-emotional
learning and healthy development both at home and at school, and have ongoing opportunities to
strengthen their knowledge and skills to do so effectively.

1.4 Advocacy: Families are empowered to be advocates for their own and all children, and students
are empowered to be advocates for themselves and others in a vulnerable space to ensure that all
are treated fairly and have access to learning opportunities that will support their success.

1.5 Community Connections: Families, students and school staff collaborate with community
members to connect students, families, and staff to expand equitable learning opportunities,
community services, civic participation, and cultural interconnections.

Small group discussion: What connection are you making

between what you heard students addressing, the data and the N t
standards? e
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What are your hopes and dreams for your child and al
children who attend Ferg-flor?

How might systemic racism get in the way of your dre

What would you want Ferg-Flor adults to know, understand

or feel? Net
I ———.



https://docs.google.com/file/d/1MeGEeYOKiCjrSAdoF1-YLchVmBtVzeOq/preview

What are your hopes and dreams for children who att
Ferg-flor?

How might systemic racism get the way of your drea

What would you want Ferg-Flor adults to know, understand
of feel? ANet
P —————————————


https://docs.google.com/file/d/1IWMZbLK4Eg2X3yWeMsLWfJ_ZVCxS9Fvx/preview

Preparing for courageous conversations about race

Which quadrant do you
tend to operate in, lean
towards, or get stuck in?

How will you push yourself
to take a more balanced
approach to our
courageous conversations?

/“ FERGUSON-FLORISSANT
G

{ SCHOOL DISTRICT

& Net



https://docs.google.com/file/d/1WstCwy_lWfkc7e5BXwkYVKVBJA9ApU7N/preview

Chat it out:

What are your hopes for
Ferg-Flor students?

Reflect and sit with these questions, and if you have thoughts

to share, feel free to add them into the attendee chat

Net



Panel
Introductions

&

What is your
vision for
anti-racism
development for
your team and
school system?

Meet Anti-Racist School and District Leaders

Net


https://docs.google.com/file/d/1N-TFots9n6YM4bCPCTl_ZmM-crmBxAFt/preview

Ferg-Flor Leadership Standards

“Leadership is anyone who takes responsibility for recognizing the
potential in people and ideas, and has the courage to develop that
potential. Anti-racism leadership requires courage and courage
requires vulnerability.”

Brene Brown



Review Ferg-Flor’s Leadership Standards

4. Leadership

4.1 Anti-Oppression Principles Align to the Cornerstone of Our Efforts: The District Mission, Vision, and
Strategic Plan are the cornerstone of our efforts and align with anti-oppression principles.

4.2. Leaders’ Communication Vision Aligned to Anti-Oppression Principles: Our leaders actively influence a
cohesive vision among employees about anti-oppression principles.

4.3 Engage Thought-partners in decisions: Families, students, school staff, and Board of Education are
thought partners in decisions that affect children and families and collaborate to inform, influence and
create equitable policies, procedures, practices, and programs that honor diversity and equitable
opportunities.

4.4. Leaders Practice Intercultural Skills: Our leaders are cognizant of developing, honoring, and
practicing intercultural skills.

4.5. Shared Decision-making: Decision-making is shared by a racially diverse group.

4.6. Accountable Decision-making: Our leaders develop and practice accountability in decisions so that
People of Color and others from marginalized populations become free of oppression.

4.7 Continuous Development of Leaders: Our organization continually develops leaders that use
anti-oppression practices.

4.8: Leadership Teaming Lives Out Anti-Oppression Principles: Our leaders value integrity, choosing

courage over comfort; establishing connected relationships that honors authenticity and vulnerability.

Small group discussion: What connection are you making

between what you heard AR leaders share and the AR N t
leadership standards? e
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Let’s hear from Parents on why this work is important to them?

Net



Parent Interview

Chat it out:

What did you hear
parents
communicating?

What are your hopes and dreams for your child end all
children who attend Ferg-flor?

Reflect and sit with this

qguestion, and if you have
How might systemic racism get in the way of your dreams? ,

thoughts to share, feel
free to add them into the
attendee chat!

What would you want Ferg-Flor adults to know, understand
or feel? Net

40


https://docs.google.com/file/d/1fPhpfqa7uVDFuj-5RXsbdYanr7DTwDnA/preview

Systemic Change

For more terminology and definitions, please refer
to the Stanford Diversity and Access Office.



https://fitchburgstate.libguides.com/c.php?g=1046516&p=7602969

What are the various next steps Ferg-Flor is taking?

Each Member of Ferg-Flor Community:

1. Read and Discuss the anti-racist standards
2. Start to reflect on ways that you can take the initiative to
integrate the standards into your practice.

If you are in secorday schools get to know your anti-racist
change team.

3.

Next Step for Secondary schools:

1.  We have two co-horts of change teams. This year they will be

creating protocols and process to support the district in
operationalizing the standards.

Next Steps for the system change team

1. Reconvene this year to support in the development of the

integration plan, further district wide roll-out of the standards
and the creation of an anti-racist poilicy.



Closing
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FERGUSON-FLORISSANT SCHOOL DISTRICT
REQUEST FOR PROPOSAL
Professional Development for Social Justice for Anti-Racist Schools

CERTIFICATION FORM

The Ferguson-Florissant School District (District) will accept proposals for Professional
Development for Social Justice for Anti-Racist Schools as described in the attached request.
Qualified organizations are invited to submit copies of a proposal as described herein.

PROPOSALS SHALL BE LABELED
"PROPOSAL-Professional Development for Social Justice for Anti-Racist Schools”

AND ADDRESSED TO:

Liz Davenport, Executive Director of Professional Learning
Ferguson-Florissant School District

8855 Dunn Road

Hazelwood, MO 63042

PROPOSAL MUST BE RECEIVED BY:
2:00pm, Friday, July 24,2020

Questions may be directed to Liz Davenport
Phone: 314-824-2054
Email: edavenport@fergflor.org

The Ferguson-Florissant School District reserves the right to reject any and all proposals, to waive
technical defects, and to select the proposal deemed most advantageous to the District.

The undersigned certifics that he/she has the authority to bind this company in an agreement to supply
the service or commodity in accordance with all terms and conditions specified herein. Please type or
print the information below. Respondent is required to complete, sign and return this form with

the proposal.

Company Name
The. Adnievement Netork , LTD.

Authorized Person

Casccer Zhodansyu

Address :
One Beacon Street 2% Liooe

Signature

City, State, Zip X
BoSman . MA 02.\0%

)
Title T 4 Z-

Chiefl Rusiness OfGcer
Tax ID# ) Phone
2032848730 S04 31T L8220
Entity Type

Email

Non-proht

2SS0 p@ achievemeatnetw:

PART I: INTRODUCTION AND PROCESS
3|Page
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ANTI Net

Table of Contents

Use the following links to navigate throughout ANet’s proposal.

Table of Contents

Introduction
ANet’s Approach to Anti-Racism & Anti-Oppression
A Message from ANet’s CEO, Mora Segal

A. Basic Information

B. Vendor Personnel Profile

C. Vendor Experience Profile
ANet’s Results

D. References

E. Proposed Fee Structure

Professional Development Plan
Year 1 - Draft Project Schedule
Year 2 - Draft Project Schedule
Year 3 - Draft Project Schedule
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Introduction

The Achievement Network (ANet) is an education nonprofit dedicated to providing all students,
regardless of circumstance, with a high-quality education. ANet partnerships help educators
deepen their belief that all students come with valuable knowledge and an innate ability to learn,
that educators must actively work to hold high expectations for all students, and that educators
must recognize and disrupt their own/others’ biases, which can erode expectations for students.

We support educators in building an instructional culture across classrooms and schools that is
representative of all students’ cultures and cultivates a growth mindset.

ANet takes an anti-racist approach in all aspects of our work. If selected for this opportunity, ANet
will deliver professional development for social justice to educators at Ferguson-Florissant School
District. ANet brings years of expertise in anti-racism and anti-oppression orientation work within
the context of K-12 education and student achievement.

ANet is uniquely positioned to deliver professional development for social justice to educators
across the Ferguson-Florissant School District for three primary reasons:

1. ANet has 15 years of experience supporting equitable instructional practices.

Founded in Boston in 2005, ANet has 15 years of experience supporting equitable instructional
practices in schools and districts across the country. We currently work with nearly 1,000 schools
and over 100 systems in 26 states and the District of Columbia. ANet’s work focuses on
supporting educators in delivering equitable, high-quality instruction through professional
development, coaching, and instructional resources.

ANet’s work has included anti-racism training for teachers, workshops on the achievement gap
affecting students of color, and seminars on racial identity development, sexual orientation, and
organizational development on equity and anti-racism priorities.

2. ANet has worked towards becoming an anti-racist organization over the past 8 years.

ANet's purposeful decision to become an anti-racist organization has facilitated frequent
opportunities for ANet staff to engage with and practice equity both internally in our organization,
as well as our work with schools.

Internally, ANet established an “Anti-Racist Organazational Change Team” that provides
leadership and momentum around anti-racist organizational development. The Change Team
evaluates ANet’s progress and plans for future growth by establishing clear and meaningful goals
towards becoming an anti-racist organization. The broader Change Team working group includes
five strategically focused teams of 15-20 team members each with a 50:50 balance of people of
color and white people from across the organization.
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The Change Team created a strategic plan and anti-racism standards to guide ANet through our
journey of anti-racism, which helps us to provide the best service possible to our partners. ANet’s
lived experience of creating a Change Team and taking the steps towards becoming an anti-racist
organization gives us the on-the-ground experience necessary to support Ferguson-Florissant in
their aims of anti-racism and social justice.

3. ANet has the highest quality professional development and materials in the country.
Student Achievement Partners (achievethecore.org) has praised the quality and standards
alignment of ANet’s instructional materials and professional development. Further, the Louisiana
Department of Education (LDOE) recently classified ANet ELA and math assessments and
supporting materials as Tier 1—“Exemplifies quality: Meets all non-negotiable criteria and scored the
best possible on all indicators of superior quality.”

ANet materials and professional development drive student achievement and support equitabl